GOVERNMENT OF PUNJAB
DEPARTMENT OF TECHNICAL EDUCATION AND INDUSTRIAL TRAINING
(TECHNICAL EDUCATION BRANCH-II)
Notification
The 29th March, 2001

No. G.S.R.45/Const./Art.309/2001.— In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, and all other powers enabling him in this behalf, the Governor of Punjab is pleased
to make the following rules regulating the recruitment, and the conditions of Service of persons appointed to
the Punjab, Department of Technical Education and Industrial Training (Technical Education Wing) Group-A’
Service, namely:—RULES

1. Short title, commencement and application.— (1) These rules may be called the Punjab,
Department of Technical Education and Industrial Training (Technical Education Wing) Group-A ‘Service

Rules, 2001.

(2) They shall come into force on and with effect from the date of their publication in the Official
Gazette.

(3) They shall apply to the posts specified in Appendix ‘A’.

2. Definitions.— (1) in these rules, unless the context otherwise requires,--

(a) “Appendix” means an appendix appended to these rules;

(b) “Director” means Director, Technical Education and Industrial Training, Punjab;

(c) “Government” means the Government in the State’ of Punjab in the Department of Technical
Education and Industrial Training; and

(d) “Service” means the Punjab, Department of Technical Education and Industrial Training
(Technical Education Wing) Group-A Service.

(2) The expressions used in these rules, but not defined, shall have the respective meanings
assigned to these expressions in the Punjab Civil Services (General and Common Conditions of Service)
Rules, 1994.

3. Constitution of Service.— On and with effect from the publication of these rules in the Official
Gazette, there shall be constituted a service known as the Punjab, Department of Technical Education and
Industrial Training (Technical Education Wing) Group-A Service, which shall consist of .--

(1) Persons appointed in the Department of Industries under the provisions of the Punjab
Industrial Training Service (Class | and Il) Rules, 1974, who have been transferred to the
Department of Technical Education and Industrial Training and the persons appointed
subsequently in the Department of Technical Education and Industrial Training against the
posts governed under the provisions of the aforesaid rules; and

(2) Persons appointed in the Department of Technical Education and Industrial Training as per
the policy approved by the. Government from time to time:

Provided that notwithstanding anything contained in these rules, the persons appointed under the
provisions of the Punjab Industrial Training Service (Class | and Il) Rules, 1974, who have become members
of the Service shall continue to hold the respective posts in their cadre and shall be eligible for consideration
for promotion in their own respective cadre in accordance with the provisions of these rules.

4. Number and character of post.— The Service shall consist of such number of cadres and each
cadre shall comprise such number of posts as shown in Appendix ‘A’ :

Provided that nothing in these rules shall effect the inherent right of the Government to add to or
reduce the number of such posts or to create new posts with different designations and scales of pay,
whether permanently or temporarily.

5. Appointing Authority.— All Appointments to the Service shall be made by the Government.
6. Pay of members of the Service.— The members of the Ser-vice shall be entitled to such scales of

pay, as may be authorised by the Punjab Govern-ment from time to time. The scales of pay, at present, in
force in respect of the members of the Service are given in Appendix ‘A’ .



7. Method of appointment and qualifications.— (1) Appointment to a post in the Service shall be
made in the manner indicated against that post in Appendix ‘B’.

(2) No person shall be recruited to a pest in the Service by promotion or by direct appointment as the
case may be, unless he possesses the educational qualifications and experience shown against that post in
Appendix ‘B’.

(3) All the posts except at Serial No.1, 2, 3, 4,5 and. 8 of Directorate Cadre and Serial No. 29 of
Institute Cadre (Polytechnic) as contained in Appendix A’ in the Service shall be deemed to be the
Scheduled Posts within the meaning of the Punjab Services (Appointment by Promotion) Rules, 1962,
and all appointments to a post in the Service by promotion shall be regulated as per provisions contained in
the aforesaid rules:

Provided that if no suitable person is available for recruitment against any post: by direct
appointment or by promotion, as the case may be, then that post may be fined in by transfer of a person
holding identical or similar posts in Government of Punjab, other States Governments or Government of
India and the Vacancy so filled shall be counted towards the quota to which it belongs.

8. Discipline, punishment and Appeals. — (1) In respect of the matters of discipline, punishment and
appeals, the members of the Service shall be governed by the Punjab Civil Services (Punishment and.
Appeal) Rules, 1970, as amended from time to time.

(2) The authority empowered to impose penalties as specified in rule 5 of the Punjab Civil Services
(Punishment and Appeal) Rules, 1970, in respect of the members of the Service shall be the Government.

9. Application of the Punjab Civil Services (General and Common Conditions of Service) Rules,
1994.— (1) In respect of the matters, which are not specifically provided in these rules, the members of the
Service shall be governed by the provisions of the Punjab Civil Service (General and Common Conditions of
Service) Rules, 1994, as amended from time to time.

(2) The Punjab Civil Services (General and Common Conditions of Service) Rules, 1994 at present,
in force are contained in Appendix 'C’.

10. Interpretation.— If any question arises as to the interpretation of these rules | the Government
shall decide the same.



APPENDIX ‘A’
[See rules 1 (3), 4 and 6]
Serial Designation of the Number of posts Scale of Pay
No Post
Permane | Temporary | Total
nt
Directorate Cadre
1. Additional Director 2 2 14,300-18,600
2.  Deputy Director 6 6 12,000-16,350
3. Training cum Placement Officer 1 1 10,025- 15,100
4.  Architect 1 1 10,025- 15,100
5.  Assistant Director cum Registrar 1 i -
6.  Assistant Director (Technical) 1 1 7,880 -13,500
(start 8000)
7.  Assistant Director (Non Technical) — --- 1 1 7,880 -13,500
(start 8000)
8.  Superintendent Grade 1 2 2 7,220 -12,660
Institute Cadre (Polytechnic)
Serial Designation of the Post Number of posts Scale of Pay
No Permanent | Temporary | Total
1 Principal 4 10 14 | 14,300-18,600
2. Project Officer | - 15 | - 12,000-16,350
3. Head of Department Engineering 20 22 42 |12,000-16,350
4 Head of Department Non 4 13 17 | 12,000-16,350
Engineering
5. Head of Department Applied 5 3 8 12,000-16,350
Sciences
6. System Manager | ----- 7 7 12,000-16,350
7. Senior Lecturer Engineering 22 19 41 | 10,025-15,100
8. Senior Lecturer Non Engineering 5 8 13 | 10,025-15,100
9. Senior Lecturer Applied Sciences 5 4 9 10,025-15,100
10. System Analyst --- 110,025-15,100
11. Lecturer Engineering 126 124 250 | 7,880 -13,500 (start 8000)
12. Lecturer in respective branches of 1 27 28 | 7,880 -13,500 (start 8000)
Modern Office Practice Deptt. as at
Serial No 12 of Institute Cadre in
Appendix ‘B’
13. Lecturer Commercial Arts & Graphic |  ----- 5 5 7,880 -13,500 (start 8000)
Designs
14. Lecturer Garment Manufacturing 4 4 7,880 -13,500 (start 8000)
Technology
15. Lecturer Textile Technology 4 4 7,880 -13,500 (start 8000)
(Weaving/Spinning)
16. Lecturer in Textile Chemisry o 2 2 7,880 -13,500 (start 8000)
17. Lecturer Plastic Technology 3 3 7,880 -13,500 (start 8000)
18. Lecturer Mould Design 1 1 7,880 -13,500 (start 8000)
19. Lecturer Pharmacy 22 22 | 7,880 -13,500 (start 8000)
20. Lecturer Medical Laboratory 10 10 | 7,880 -13,500 (start 8000)
Technology
21. Lecturer English 3 11 14 | 7,880 -13,500 (start 8000)
22. Lecturer Mathematics 6 13 19 | 7,880 -13,500 (start 8000)
23. Lecturer Physics 4 15 19 | 7,880 -13,500 (start 8000)
24. Lecturer Chemistry 5 10 15 | 7,880 -13,500 (start 8000)
25. Assistant Project Officer 2 2 7,880 -13,500 (start 8000)
26. Workshop Superintendent 4 6 10 | ----
27. Foreman Instructor 33 33 | 7,880 -13,500 (start 8000)




28. Programmer 16 16 | 7220-11,660
29. Librarian 11 11 | 7220-11,660
Government Polytechnic (Women ) Jalandhar Cadre
Serial | Designation of the Post Number of posts Scale of Pay
No Permanent | Temporary Total
1 Principal 1 1 14,300-18,600
2 Head of Department Engineering 1 1 2 12,000-16,350
(i) Architecture
(i) Computer applications
3 Head of Department Non 3 3 12,000-16,350
Engineering
(DModern Office Practice
(1) Library Science
(llPharmacy
4 Project Officer 1 1 12,000-16,350
5 System Manager 1 1 12,000-16,350
0. Senior Lecturer Engineering 1 2 3 10,025-15,100
(i) Architecture
(iElectronics & Communication
Engg.
(ii)Computer applications
7 Senior Lecturer Non Engineering 3 3 10,025-15,100
(YModern Office Practice
(ii) Library Science
(ii)Pharmacy
8 System Analyst 10,025-15,100
9 Lecturer Engineering 3 6 9 7,880 -13,500 (start
(i) Architecture 8000)
(iElectronics & Communication
Engg.
(iilComputer applications
10 | Lecturer in respective branches of 4 4 7,880 -13,500 (start
Modern Office Practice Deptt. as 8000)
at Serial No 12 of Institute Cadre
in Appendix ‘B’
11 | Lecturer Library Science 4 4 7,880 -13,500 (start
8000)
12 | Lecturer Pharmacy 3 - 3 7,880 -13,500 (start
8000)
13 | Lecturer English 1 - 1 7,880 -13,500 (start
8000)
14 | Lecturer Mathematics 1 1 7,880 -13,500 (start
8000)
15 | Lecturer Physics 1 1 7,880 -13,500 (start
8000)
16 Foreman Instructor 1 1 7,880 -13,500 (start
8000)
17 Programmer 2 2 7220-11,660
Special Trade Institutes (Cadre)
Seri | Designation of the Post Number of posts Scale of Pay
al Permanent | Temporary | Total
No
1 Principal 2 2 7220-11,660
2 Head of Department 1 1 12,000-16,350
Engineering
(i) Fashion Technology
(i) Textile Design




3 Project Officer 5 5 12,000-16,350
4 System Manager 4 4 12,000-16,350
5 Head of Department Weaving 1 1 7220-11,660
6 Head of Department Spinning 1 1 7220-11,660
7 Senior Lecturer Textile Design 1 1 10,025-15,100
8 Senior Fashion Designer 1 1 10,025-15,100
9 Fashion Designer 3 3 7220-11,660
Lecturer Textile Technology 3 3 7220-11,660
10 | (Weaving/Spinning)
11 | Lecturer Textile Chemistry - 1 1 7220-11,660
12 | Lecturer Art for Fashion |  --—--- 1 1 7220-11,660
Technology and Textile Design
13 | Programmer 4 4 7220-11,660
14 Foreman Instructor 4 4 7,880 -13,500

(start 8000)
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APPENDIX ‘B’
[See Rule 7]
Sr Designation of the Post Appointment By Qualification & Experience for Appointment By
No Direct Promotion | Transfer | Direct appointment Promotion Remarks
1 2 3 4 5 6 7 8
DIRECTORATE CADRE
1 Additional Director Posting by selection from amongst
the Principals who have an
experience of working for at least
3 years as such
2 Deputy Director Posting by selection from amongst
the Heads of the Departments
having at least two years
experience as such.
3 Training cum Posting by selection from amongst
Placement Officer Senior Lecturers Engineering/
Technology having at least three
years experience.
4 Architect
5 Assistant Director cum | ---- 100% From amongst the Superintendents Grade | who | ----
Registrar have an experience of working on any one or
both posts of Superintendent Grade 1 &
Superintendent Grade I, working under the
control of Director for a minimum period of three
years out of which an experience of working for
a minimum period of one year should be on the
post of Superintendent Grade 1.
6 Assistant Director Posting by selection from amongst
(Technical) Lecturers Engineering having at
least three years experience as
such.
7 Assistant Director (Non | ---- ---- ---- Posting by Selection from amongst

Technical)

Lecturer Technology/Applied
Sciences having at least three
years experience as such.




Sr

Designation of the Post

Appointment By

Qualification & Experience for Appointment By

No Direct Promotion | Transfer | Direct appointment Promotion Remarks
1 2 3 4 5 6 7 8
8 Superintendent Grade 100%" | ---- From amongst the Superintendents Grade II
1 working under the control of Director who have
an experiences such for a minimum period of
one year or an experience of working for a
minimum period of ten years when taken
together of the post of Senior Assistant Auditor.
OR
Research Assistant working under the control of
Director who have an experience of working as
such for a minimum period of ten years.
Note: For determining the inter se seniority of
Superintendent Grade 1l & Research Assistants
the respective date of appointments against the
post as shall be kept in view.
Institution Cadre (Polytechnic)
1 2 3 4 5 6 7 8
1. Principal 100% Ph. D Degree (With 1% Class Degree at Bachelor's or (i)From amongst the Heads of Department For promotion to the Post of
Master's level ) in appropriate branch of | (Engineering/Technology) other than applied Principal , the inter se seniority of
Engineering/Technology Technician Education) Sciences or Project Officer or System the Heads of Department
Ten years experience in teaching out of which at least | Manager. (Engineering/Technology) other
three years shall be at the level of Head of Deptt. or than Applied Sciences) , Project
equivalent post. (ii) Fifteen years Teaching experience out of Officer and System Manager, the
Note: Candidates from industry with 1% class | which at least five years shall be at the level of respective dates of appointment
Bachelor's degree in appropriate branch of | Heads of Department. against the post as such shall be
Engineering/Technology and with industrial kept in view.
experience which is equivalent to Master's degree, Note: In case suitable
with total 15 years of experience of which at least five Departmental Candidates not
years would be at a level comparable with Head of available then Direct Recruitment
Deptt. will also be eligible. can be made to the extent of 25%
of the total cadre posts.
2. Project Officer 100% | ---- In case suitable Departmental Project Officer is By transfer from amongst Heads of
not available then promotion can be made to the | Departments
extent of 25% of the total cadre from amongst




Sr Designation of the Post Appointment By Qualification & Experience for Appointment By
No Direct Promotion | Transfer | Direct appointment Promotion Remarks
1 2 3 4 5 6 7 8
Assistant Project Officers having ten years of
experience.
3. Head of Department 100% Master's Degree in appropriate  branch of | (i) From amongst the Senior Lecturers
Engineering Engineering/Technology with 1* class at Master's or | Engineering in the concerned appropriate
Bachelor's level. branch. At least five years experience as Senior
Five years experience in teaching/ industry / research | Lecturer in the concerned appropriate branch.
at the level of Senior Lecturer or equivalent post. OR
Note: Candidates from industry /profession with a | Ten years experience as Lecturer, if the Post of
Bachelor's degree in appropriate branch of | Senior Lecturer does not exist.
Engineering and with recognized professional work
equivalent to Master's degree, in the case of Engg / | (ii) In case suitable Departmental Candidate is
Technology and five years experience will also | not available then Direct Recruitment can be
be eligible for the post of Head of Department. made to the extent of 25% of the total cadre
posts
4, Head of Department 100% 0] Master's Degree in appropriate branch of | @) From amongst the Senior Lecturers Non-
Non Engineering Technology with first class at Master's or Bachelor's | Engineering in the concerned appropriate
level. branch of Technology. At least five years
experience as Senior Lecturer in the concerned
(i) Five years experience in teaching/ industry / | appropriate branch of Technology.
research at the level of Senior Lecturer or equivalent | OR
post. Ten years experience as Lecturer, if the Post of
Sr. Lecturer does not exist.
(b) In case suitable Departmental Candidates
not available then Direct Recruitment can be
made to the extent of 25% of the total cadre
posts
5. Head of Department 100% Good academic record with at least 55% marks or an | (a) From amongst the Senior Lecturers in

Applied Sciences

Equivalent CGPA at the Master's level and Ph.D
Degree in the relevant subject.

Five years experience in Teaching and/or Research
excluding the period spent for obtaining the degrees
and has made some mark in the areas of scholarship
as evidenced by quality of publications, contributions
to educational innovation, design of new courses and
curricula.

Applied Sciences.

At least five years experience as Senior Lecturer
in the concerned appropriate branch.

OR

Ten years experience as Lecturer, if the Post of
Sr. Lecturer does not exist.

(b) In case suitable Departmental Candidates
not available then Direct Recruitment can be




Sr Designation of the Post Appointment By Qualification & Experience for Appointment By
No Direct Promotion | Transfer | Direct appointment Promotion Remarks
1 2 3 4 5 6 7 8
made to the extent of 25% of the total cadre
posts
6. System Manager 100% (i) Master's degree in i) From amongst System Analysts with five
Computer Science/ Computer Engg./ Computer | years experience.
Technology/ Information Technology or equivalent | OR
with 1% class at Bachelor's or Master's level. Ten years experience as Programmer, if the
OR Post of System Analyst does not exist.
Master's degree in Computer Science/ Computer
Engg./ Computer Technology/ Information | (ii) In case suitable Departmental Candidates
Technology or equivalent with 1% class at MCA or | not available then Direct Recruitment can be
Master's level. made to the extent of 25% of the total cadre
posts
(i) Ten years experience in Teaching /industry/
Research out of which 5 years must be at the level of
System Analyst/ Lecturer or equivalent.
NOTE:
Candidates from industry /profession with 1* class BE
/B. Technology Degree in
Master's degree in
Computer Science/ Computer Engg./ Computer
Technology/ Information Technology or equivalent or
1% class MCA degree and Professional work which
can be recognized as equivalent to Ph.D Degree and
with 5 years experience shall also be eligible.
7. Senior Lecturer 25% 75% i) 1% Class Bachelor’s Degree in appropriate branch th in which promotion will be made from amongst | For promotion to the Post of Sr.
Engineering of Engineering. termined from the date of appointment provided Lecturer, in Plastic Technology the
OR inter se seniority of
First Class Master's Degree in the appropriate branch (i) Lecturer in Plastic Technology
of Engineering. (ii) Lecturer in Mould Design, from
(i) Five years experience in teaching/ industry / the respective dates of
research at the level of Lecturer or equivalent. appointment against the post as
such shall be kept in view
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Sr
No

Designation of the Post

Appointment By

Qualification & Experience for Appointment By

Direct

Promotion

Transfer

Direct appointment

Promotion

Remarks

3

4

5

6

7

8

Senior Lecturer Non
Engineering

25%

75%

(i)

(ii)

First Class Master's degree in the appropriate
branch of Non-Engineering  Technology
Programmes.
Five years
teaching/industry/research at
Lecturer or equivalent.

experience in
the level of

At least five years experience as Lecturer Non-
Engineering Programmes in the appropriate
branch of Technology.

(1) For promotion to the Post of Sr.
Lecturer, in Modern Office Practice
the inter se seniority of the
Lecturer in following branches

(i) Commercial Practice

(i) Commercial & computer
Practice

(iii) Office Management Practice
(iv) Secretarial Practice

(v) Office Management automation
(vi) Stenography & Secretarial
Practice

(vii) Accountancy from the
respective dates of appointment
against the post as such shall be
kept in view.

(2) ) For promation to the Post of
Sr. Lecturer, in Fashion
Technology & Textile Design the
inter se seniority of the Lecturer in
following branches

(a) Textile Technology (Weaving)
(b) Textile Chemistry

(c) Arts for Fashion Technology &
Textile Design

from the respective dates of
appointment against the post as
such shall be kept in view.

(3) The post of Senior Fashion
Designer shall be filled up from
amongst Fashion Designer having
experience of five years as such.

Senior Lecturer Applied
Sciences

25%

75%

Good academic record with at least 55% marks or an
Equivalent CGPA at the Master's Degree level from
an Indian University or an equivalent Degree from a
Foreign University.

At least five years experience as Lecturer in the
appropriate branch of applied sciences.

For promotion to the Post of Sr.
Lecturer, in Fashion Technology &
Textile Design the inter se
seniority of the Lecturer in
following branches .
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Sr Designation of the Post Appointment By Qualification & Experience for Appointment By
No Direct Promotion | Transfer | Direct appointment Promotion Remarks
1 2 3 4 5 6 7 8
Five years experience in Teaching /industry/ research (a) English
at the level of Lecturer or equivalent post.. (b) Mathematics
(c) Chemistry
(d) Physics from the respective
dates of appointment against the
post as such shall be kept in view.
10. System Analyst 25% 75% Master's degree in five years experience as Programmer in the
Computer Science/ Computer Engg./ Computer | Department of Technical Education
Technology/ Information Technology or equivalent
with 1% class at Bachelor's or Master's level.
OR
Master's degree in
Computer Science/ Computer Engg./ Computer
Technology/ Information Technology or equivalent
with 1* class at MCA or Master's level.
(i) 5 years experience in Teaching /industry/
Research out of which 5 years must be at the level of
System Analyst/ Lecturer or equivalent.
11. Lecturer Engineering 100% First class Bachelor's Degree in appropriate branch of
Engineering.
OR
First class Master's Degree in appropriate branch of
Engineering.
12. Lecturer Modern Office | 100% M.Com First class with relevant subjects at B.Com This concerns Non-Engineering

Practices :-

(a) Commercial
Practice

(b) Commercial and
Computer Practice

(c) Office Management
Practice

(d) Secretarial Practice
(e) Office Management
Automation

(f) Stenography &
Secretarial Practice

(g) Accountancy

level with one year Professional Experience
OR
B.A./B.Sc/B.Com First class with First Class Diploma

in appropriate subjects with two years Professional
Experience in Field/industry/Training.

programme of Technology
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Sr Designation of the Post Appointment By Qualification & Experience for Appointment By

No Direct Promotion | Transfer | Direct appointment Promotion Remarks

1 2 3 4 5 6 7 8

13. Lecturer 100%0 | ---- First class Master's Degree in Fine Arts/Commercial This concerns Non-Engineering
(a)Commercial Arts & Arts/Applied arts of a recognized University programme of Technology
Graphic Designs OR
(b) Fashion Technology First class 3 years Diploma in Commercial Arts with 5
and Textile years Experience in Field/Teaching from a recognized
Design/Fashion Design University.

14. Lecturer 100% First class Bachelor's Degree in  Textile This concerns Non-Engineering
(a) Garment Technology/Textile Chemistry of a recognized programme of Technology
Manufacturing University/Institution.

Technology OR

(b) Fashion Design & First class Post Graduate Diploma in Garment

Textile Technology Technology with 1 years

(c) Fashion Designer Professional Experience.
OR
First class BA/B.Sc/B.Com. Home Science with 1%
Class Diploma in Fashion/Garment Technology of a
recognized University/Institution with two years
experience in industry/Field/Training.
OR
First class Diploma in Fashion/Garment Technology
of a recognized University/Institution with Four years
experience in industry/Field/Training.

15. Lecturer Textile 100% First class Bachelor's Degree in Textile This concerns Non-Engineering
Technology Technology/Textile Engineering. programme of Technology
(Weaving/Spinning) OR

Second class B. Technology in  Textile
Technology/Textile Engineering with two years
teaching/ industrial experience. With project work in
Degree course in appropriate branch
Spinning/Weaving.
OR
BA/B.Sc with 1* Class Diploma in appropriate branch
with five years teaching/industrial experience.
16. Lecturer in Textile 100% First class B. Technology in Textile Chemistry This concerns Non-Engineering

Chemistry

OR

Second class B. Technology in Textile Chemistry with
2 years teaching/industrial experience.

OR

programme of Technology
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Sr
No

Designation of the Post

Ap

ointment By

Qualification & Experience for Appointment By

Direct

Promotion

Transfer

Direct appointment

Promotion

Remarks

3

4

5

6

7

8

BA/B.Sc with 1% Class Diploma in Textile Chemistry
with five years Teaching/Professional experience.

17.

Lecturer Plastic
Technology

100%

€)) First class Bachelors Degree in Plastic

Technology

OR

(b) Second class B. Technology in Plastic
Technology with 2 years teaching/industrial
experience.

OR

(c) 1% Class B.Sc with 1™ Class Diploma in Plastic
Engg or Technology from  recognized institute with
three years Teaching/Industrial experience.

OR

BE (Mechanical/Chemical/l Polymer/ Production
Engineering) with Post Graduate Diploma in Plastic
Engg./Technology from a recognized
/institution/university/board institute with two years
experience in Teaching/field of Plastic industry.

18.

Lecturer Mould Design

100%

First class B. Technology in Polymer Science/Plastic
Technology

OR

Second class B. Technology in Polymer
Science/Plastic  Technology  with 2  years
teaching/industrial experience.

OR

1* Class B.Sc with 1* Class Diploma in Mould
Design/Tool Design with three years
Teaching/Industrial experience.

OR

First Class Diploma in Mechanical Engineering)/ First
Class Post Diploma in Mould Design from a
recognized /institution/ board with three years
Teaching/ industrial experience.
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Sr
No

Designation of the Post

Ap

ointment By

Qualification & Experience for Appointment By

Direct

Promotion

Transfer

Direct appointment

Promotion

Remarks

2

3

4

5

6

7

8

19.

Lecturer Pharmacy

100%

First Class M. Pharmacy in Pharmaceutical
Chemistry
/Pharmaceutics/Pharmacology/Pharmacogonosy

This concerns Non-Engineering
programme of Technology

20.

Lecturer Medical
Laboratory Technology

100%

First Master's Degree in Medical Laboratory
Technology from a recognized University/institutions.
OR

First Class Master's Degree in Medical/Clinical
Biochemistry or Clinical Microbiology from a
recognized University/institutions.

OR

First Class Graduate in Medical Laboratory
Technology or Medical/Clinical Biochemistry or
Medical/Clinical Microbiology with three years
experience.

This concerns Non-Engineering
programme of Technology

21.

Lecturer English

100%

Good academic record with at least 55% marks or an
Equivalent CGPA at the Master's Degree level in
English from an Indian University or an equivalent
Degree from a Foreign University.

Besides fulfilling the above qualifications, candidates
should have cleared the National Eligibility Test (NET)
for Lecturers conducted by the UGC, CSIR or similar
test accredited by the UGC.

22.

Lecturer Mathematics

100%

Good academic record with at least 55% marks or an
Equivalent CGPA at the Master's Degree level in
Mathematics from an Indian University or an
equivalent Degree from a Foreign University.

Besides fulfilling the above qualifications, candidates
should have cleared the National Eligibility Test
(NET) for Lecturers conducted by the UGC, CSIR or
similar test accredited by the UGC

23.

Lecturer Physics

100%

Good academic record with at least 55% marks or an
Equivalent CGPA at the Master's Degree level in
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Sr Designation of the Post Appointment By Qualification & Experience for Appointment By
No Direct Promotion | Transfer | Direct appointment Promotion Remarks
1 2 3 4 5 6 7 8
Physics from an Indian University or an equivalent
Degree from a Foreign University.
Besides fulfilling the above qualifications, candidates
should have cleared the National Eligibility Test
(NET) for Lecturers conducted by the UGC, CSIR or
similar test accredited by the UGC.
24. Lecturer Chemistry 100%0 Good academic record with at least 55% marks or an
Equivalent CGPA at the Master's Degree level in Chemistry
from an Indian University or an equivalent Degree from a
Foreign University.
Besides fulfilling the above qualifications, candidates should
have cleared the National Eligibility Test (NET) for
Lecturers conducted by the UGC, CSIR or similar test
accredited by the UGC.
25. Assistant Project Officer 100% 1% Class BE/B. Technology in any branch preferably in
emerging Technology.
26. Workshop Superintendent | 50% 50% @ First Class Bachelor's Degree in Mechanical | Ten years experience as a regular Foreman
Engineering/Production Engineering/Industrial Engineering instructor in Government Polytechnic
OR
First Class Master's Degree in  Mechanical
Engineering/Production Engineering/Industrial Engineering
(i) Two years experience in a Workshop/ Industrial concern
of repute.
27. Foreman Instructor If a 100% First Class Bachelor's Degree or First Class Master's | Ten years experience as a regular workshop
i;gg%ﬁt Degree in  Mechanical Engineering/Production | instructor in relevant trade in a recognized
e is not Engineering/Electrical Engineering/Electronics & | technical institution
available Communication Engineering of relevant trade.
Departm Two years experience in a Workshop/ Industrial
entally concern of repute.
28. Programmer 50% 50% First class BE/B Technology in By promotion from amongst Assistant
Computer Science/ Computer Engg./ Computer | Programmer having an experience of five years
Technology/ Information Technology or equivalent as such
OR First class ME/M Technology in Computer
Science/ Computer Engg./ Computer Technology/
Information Technology or equivalent
OR First Class MCA Degree
29. Librarian 50% 50% If a First Class M. Lib Science Degree From amongst the librarians (class I11') /
Z“'tab' OR First Class B. Lib Science with five years | Assistant Librarians (class Ill) who are at least
candid | €xperience in a library. Second class M. Lib Science Degree or First
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Sr Designation of the Post Appointment By Qualification & Experience for Appointment By
No Direct Promotion | Transfer | Direct appointment Promotion Remarks
1 2 3 4 5 6 7 8
ate is class B. Lib Science with at least three years of
not H
availab experience.
le
Depart
mentall
y
30. Lecturer in Library 100% - - First Class in Master's degree in Library Science | - This concerns non-Engineering

Science

from a recognized University

Programme of Technology.
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APPENDIX ‘C’ (See rule 9)
GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE
REFORMS (PERSONNEL POLICI~S-I BRANCH)

Notification
The 4th May, 1994

No. G.S.R.33/Const./Art. 309/94.— In exercise of the powers conferred by the proviso to article 309 of the Constitution of India, and all other powers enabling in this behalf, the Governor
of Punjab is pleased to make the following rules regulating the recruitment and general and common conditions of service of persons appointed to Class |, Class Il and Class Il services in
connection with the affairs of the State of Punjab, namely:—

1. Short Title, Commencement and application— (1) These rules may be called the Punjab Civil Services (General and Common Conditions of Service) Rules, 1994.

(2) They shall come into force at once.

(3) They shall apply to all the posts in Class I, Class Il and Class Il services in connection with the affairs of the State of Punjab.

2. Definition— In these rules, unless the context otherwise requires,--

(&) “appointing authority” means an appointing authority specified as such in the Service Rules made under articles 309 of the Constitution of India in respect of any service or post in
connection with the affairs of the State of Punjab;

(b) “Board” means the Subordinate Services Selection Board Punjab or any other authority constituted to perform its functions;

(c) “Commission” means the Punjab Public Service Commission;

(d) “direct appointment” means an appointment made otherwise than by promotion or by transfer of a person already in the service of Government of 1;ndia or of a State Government;
(e) “Government” means the Government of the State of Punjab in the Department of Personnel and Administrative Reforms;

()  “recognized university or institution” means, --

(@ any university or institution incorporated by law in any of the State of India; or
(i)  any other university or institution which is declared by the Government to be a recognised university or institution for the purposes of these rules;
(g) “Service” means any Class | service, Class Il service or Class lll service constituted in connection with the affairs of the State of Punjab;

(h)  “Service Rules” means the service rules made under article 309 of the Constitution of India regulating” the recruitment and conditions of Service other than the general and
common conditions of service of persons appointed to any service or post in connection with the aft airs of the State of Punjab.

0] “War hero” means defence services personnel, or a paramilitary forces personnel, who is a bona fide resident of Punjab State and is killed, or discharged from the above
service on account of disability suffered by him while fighting for defending the border of the country in Kargil sector of the State of Jammu and Kashmir or fighting for the
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country in any other sector or similar operation on or after the first day of January, 1999 which may be notified by the State Government as undertaken for preserving the
unity and integrity of the motherland. However, in exceptional cases the cases of those war heroes can also be covered under this definition who, though, not bona fide
residents of Punjab State, but are yet closely connected to the State of Punjab. In such exceptional cases, the express approval of the Department of Personnel will be
mandatory.

3. Nationality domicile and character of persons appointed to the Service.— (1) No person shall be appointed to the Service unless he is.—
(&) acitizen of India; or

(b) a Citizen of Nepal; or (c) a Subject of Bhutan; or

(d) aTibetan refugee who came over to India before the 1st day of January, 1962 with the intention of permanently settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka and East African Countries of Kenya, Uganda and United Republic of Tanzania (formerly Tanganyika
and Zambia), Malawi, Zaire” Ethiopia and Vietnam with the intention of permanently settling in India:

Provided that a person belonging to any of the categories (b), (c) (d) and (e) shall be a person in whose favour a certificate of eligibility has been given by the Government of Punjab in the
Department of Home Affairs and Justice.

(2) A, person in whose case a certificate of eligibility is necessary may be admitted to an examination or interview conducted by the Commission or the Board, as- the case may be, on his

furnishing proof that he has applied for the certificate but he shall not be appointed to the Service unless the necessary certificate is given to him by the Government of Punjab in the Department of
Home affairs and Justice.

(3) No person shall be recruited to the Service by direct appointment, unless he produces.—

(@) a certificate of character from the principal academic officer of the university, college, school or institution last attended, if any, and similar certificates from two responsible persons
not being his relatives, who are well acquainted with him in his private life and are unconnected with his university, college, school or institution; and

(b)  An affidavit to the effect that he was never convicted for any criminal offence involving moral turpitude and that he was never dismissed or removed from service of any State
Government or of Government of India or of any Public Sector Undertaking.

4. Disqualifications.—No person;-(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for appointment to the Service:

Provided that the Government, if satisfied that such marriage is permissible under the personnal law applicable to’ such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

5. Age.— (I) No person shall be recruited to the Service by direct appointment if he is less than eighteen years or is more than thirty five years of age in the case of non-technical posts
and thirty five years in the case of technical posts on the 1st day of January of the year immediately preceding the last date fixed for submission of applications by the Commission or the Board, as
the case may be, or unless he is within such range of minimum and maximum age limits as may be specifically fixed .by the Government from time to time:
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Provided that where different lower and upper age limits have been specifically prescribed for posts in the Service Rules, these limits shall be made applicable for appointment
to such posts:

Provided further that the upper age limit may be relaxed upto forty- five years in the case of persons already in the employment of the Punjab Government, other State Government, or the
Government of India:

Provided further that in the case of candidates belonging to Scheduled Castes and other Backward Classes, the upper age limit shall be such as may be fixed by the Government from
time to time.

(2) In the case of ex-servicemen, the upper age limit shall be such as has been prescribed in the Punjab Recruitment of Ex-servicemen Rules, 1982, as amended from time to time.
(3) In the case of appointment on compassionate grounds on priority basis, the upper age limit shall be such as may be specifically fixed by the Government from time to time.

(4) In the case of appointment of a War-hero, who has been discharged from defence services or para-military forces on account of disability suffered by him or his widow or dependant
member of his family, the upper age limit shall be such as may be specifically fixed by the Government from time to time.

6. Qualifications etc.—Subject to the provisions of these rules, the number and character of posts, methods of recruitment and educational qualifications and experience for appointment
to a post or posts in a Service and the departmental examination if any, shall be such as may be specified in the Service Rules made for that Service:

Provided that where appointment of Class-I or Class-1l non-technical post is offered to a war-hero, who has been discharged from defence services or para-military forces on account of disability
suffered by him or his widow or dependant member of his family, under the instructions issued il) this behalf by the Government, the educational qualification to be possessed by such person
shall be graduation from a recognize university Such person who is offered Class-I or Class-1l or Class-1ll non-technical post, shall not, however, be required to possess experience of technical or
non-technical post at the time of his initial.

7. Probation.—(1) A person appointment to any post in the Service shall remain on probation for a period of two years, if recruited by direct appointment and one year if appointed
otherwise:

Provided that:—
(&) any period, after such appointment, spent on deputation on a corresponding or a higher post shall count towards the period of probation;

(b) in the case of an appointment by transfer, any period of work on an equivalent or higher rank, prior to appointment to the Service, may in the discretion of the appointing authority, be
allowed to count towards the period of probation;

(c) any period of officiating appointment to the Service shall be reckoned as period spent on probation; and
(d) any kind of leave not exceeding six months during or at the end of period of probation, shall be counted towards the period of probation.

(2) If, in the opinion of the appointing authority, the work or conduct of a person during the period of probation is not satisfaction or if he has failed to pass the departmental examination, if
any prescribed in Service Rules within a period not exceeding two and a half years from the date of appointment it may, —
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(@) if such person is recruited by direct appointment, dispense with his services or revert him to a post on which he held lien prior to his appointment to the Service by direct
appointment; and

(b) if such person is appointed otherwise—

() revert him to his former post; or

(i)  deal with him in such other manner as the terms and conditions of the previous appointment permit.

3) On the completion of the period of probation of a person, the appointing authority may—

(a) if his work and conduct has, in its opinion been satisfactory--
(i) confirm such person, from the date of his appointment or from the date he completes his period of probation satisfactorily, if he Is not already confirmed,’ or
(ii) declare that he has completed his probation satisfactorily if he is already confirmed: or

(b) if his work or conduct has not been, in its opinion, satisfactory or if he has failed to pass the Departmental Examination, if any, specified in the Service Rules :--

() dispense with his services, if appointed by direct appointment or if appointed otherwise revert him to his former post or deal with him in such other manner as the terms and
conditions of his previous appointment may permit; or

(ii) extend his period of probation and thereafter pass such order as it could have passed on the expiry of the period of probation as specified ‘in sub-rule (1) :
Provided that the total period of probation including extension, if any, shall not exceed three years,

8. Seniority: — The seniority inter se of persons appointed to posts in each cadre of a Service shall be determined by the length of continuous service on such post in that cadre of the
Service:

Provided that in case of persons recruited by direct appointment who join within the period specified in the order of appointment or within such period as may be extended from time to time
by the appointing authority subject to a maximum of four months from the date of order of appointment, the order of merit determined by the Commission or the Board, as the case may be, shall
not be disturbed:

Provided further that in case a person is permitted to join the post after the expiry of the said period of four month in consultation with the commission or the Board, as the case may be, his
seniority shall be determined from the date he joins the post:

Provided further that in case any person of the next selection has joined a post in the cadre of the concerned service before the person referred to in the preceding proviso joins the person
so referred shall be placed below all the persons of the next selection, who join within the time specified in the first proviso:

Provided further that in the case of two or more persons appointed on the same date, their seniority shall be determined as follows:—
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(@) a person appointed by direct appointment shall be senior to a person appointed otherwise;

(b) aperson appointed by promotion shall be senior to a person appointed by transfer;

(c) in the case of person appointed by promotion or transfer, the seniority shall be determined according to the seniority of such persons in the appointments from which they were
promoted or transferred; and

(d) inthe case of persons appointed by transfer from different cadres, their seniority shall be determined according to pay, preference being given to a person who was drawing a higher
rate of pay in his previous appointment, and if the rates of pay drawn are also the same, then by their length of service in these appointments and if the length of service is also the
same, an older person shall be senior to a younger person.

Note.- Seniority of persons appointed on purely provisional basis or on ad hoc basis shall be determined as and when they are regularly appointed keeping in view the dates of such regular
appointment.

9. Liability of members of Service to transfer.— A member of a service may be transferred to any post whether included in any other service or not, on the same terms and conditions
as are specified in rule 3.17 of the Punjab Civil Service Rules, Volume I, Part-I.

10. Liability to serve.— A member of a Service shall be liable to serve at any place, whether within or out of the State of Punjab, on being ordered so to do by the appointing authority.

11. Leave, pension and other matters.— In respect of pay, leave pension and all other matters not expressly provided for in these rules, a member of a Service shall be governed by
such rules and regulations as may have been or, may hereafter be adopted or made by the competent authority.

12. Discipline, penalties and appeals.— (1) In the matter of discipline, punishment and appeals, a member of a Service shall be governed by the Punjab Civil Services (Punishment and
Appeal) Rules, 1970 as amended from time to time.

(2) The authority empowered to impose penalties, specified in rule 5 of the Punjab Civil Services (Punishment and Appeal)’ Rules, 1970 and the appellate authority thereunder in respect
of the Government employee shall be such as may be specified in the Service Rules.

13. Liability for vaccination and re-vaccination.— Every member of a Service shall get himself vaccinated or re-vaccinated, when Punjab Government so directs by a special or general
order.

14. Oath of allegiance.— Every member of a Service unless he has already done so, shall be required to take oath of allegiance to India and to the Constitution of India as by law
established.

15. Minimum educational and other Qualifications.— (1) No person shall be appointed by direct appointment to the post of Clerk under the Punjab Government unless he is Matriculate
in Second Division or pas passed Senior Secondary Part-1l examination from a recognised university or institution.

(2) The person so appointed as Clerk in terms of sub-rule (1), shall have to qualify a test in Punjabi typewriting to be conducted by the Board or by the appointing authority at the speed of
thirty words per minute within a period of one year from the date of his appointment.

(3) In case the person fails to qualify the said test within the period specified in sub-rule (2) he shall be allowed annual increment only with effect from the date he qualifies such test, but he
shall not be paid any arrears for the period, for which he could not qualify the said test:
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Provided that where appointment of class-lIl non-technical post is offered to a War Hero, who has been discharged from defence services or para-military forces on account of disability
suffered by him or his widow or dependant member of his family, under the instructions issued in this behalf by the Government, the educational qualifications to be possessed by such person
shall be matriculate from a recognised university or institution. Such person will, however, be not required to qualify the test in Punjabi typewriting as specified in sub-rule (2).

16. Minimum educational and other qualifications for appointment to the post of Steno-typist Grade-Il or Junior Scale Stenographer Grade-lIl.— No person shall be appointed by
direct appointment to a post of a Steno-typist Grade-Il, or a Junior Scale Stenographer Grade-Il, under the Punjab Government unless he,--

(&) is Matriculate in Second Division or has passed Senior Secondary Part-Il examination from a recognised university or institution; and
(b) qualifies a test in Punjabi Stenography to be held by the Board or by the appointing authority at a speed to be specified by the Government from time to time.

17. Knowledge of Punjabi Language.— No person shall be appointed to any post in any Service by direct appointment unless he has passed Matricula-tion examination with Punjabi as
one of the compulsory of elective subject or any other equivalent examination in Punjabi Language, which, may be specified by the Government from time to time:

Provided that where a person is appointed on compassionate grounds on priority basis under the instructions issued in this behalf by the Government from time to time, the person so
appointed shall have to pass an examination of Punjabi Language equivalent to Matriculation standard or he shall have to qualify a test conducted by the Language Wing of Department of
Education of Punjab Government within a period of six months from the date of his appointment:

Provided further that where educational qualifications for a post in any service are lowerthen the Matriculation standard, then the person so appointed shall have to pass an examination of
Punjabi Language equivalent to Middle standard:

Provided further that where a war-hero, who has been discharged from defence services or para-military forces on account of disability suffered by him or his widow or dependant member
of his family, is appointed under the instructions issued in this behalf by the Government, the person so appointed will not be required to possess knowledge of Punjab Language.

18. Debarring for consideration for promotion of a Government employee who refuses to accept promotion.— In the event of refusal to accept promotion by a member of a
Service, he shall be debarred by the appointing authority from consideration for promotion for all the consecutive chances which may occur in future within a period of two years from the date of
such refusal to accept promotion:

Provided that in a case where the appointing authority is satisfied that a member of a service has refused to accept promotion under the circumstances beyond his control, it may exempt
such a member for reasons to be recorded therefore in writing from the operation of this rule.

19. Power to relax.— Where the Government is of the opinion that it is necessary or expedient so to do, it may, by order, for reasons to be recorded in writing, relax any of the provisions
of these rules with respect to any class or category of person:

Provided that the provisions relating to educational qualifications and experience, if any, shall not be relaxed.

20. Overriding effect.— The provisions of these rules shall have effect notwithstanding anything to the contrary contained in any rules for the time being in force ‘for regulating the
recruitment and conditions of service for appointment to public service and posts in connection with the affairs of the State.

21. Interpretation.— If any question arises as to the interpretation of these rules, the Government shall decide the same.
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V.N. OJHA,
Principal. Secretary to Government of
Punjab, Department of Technical Education and Industrial Training

A.S. CHATHA,
Chief Secretary to Government of Punjab.
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GOVERNMENT OF PUNJAB

DEPARTMENT OF TECHNICAL EDUCATION AND
INDUSTRIAL TRAINING
(TECHNICAL EDUCATION BRANCH-II)
Notification
The 29" March, 2001

No. G.S.R.46/Const./Art. 309/2001.—In exercise of the powers conferred by proviso to article 309 of the Constitution of India,
and all other powers enabling him in this behalf, the Governor of Punjab is pleased to make the following rules regulating the recruitment, and the conditions of
Service of persons appointed to the Punjab, Department of Technical Education and Industrial Training (Technical Education Wing) Group-B Service, namely:-

RULES
1. Short title, commencement and application.--
(1) These rules may be called the Punjab, Department of Technical and Industrial Training (Technical Education Wing) Group-B Service Rules, 2001.
(2)  They shall come into force on and with effect from the date of their publication in the Official Gazette.
(3)  They shall apply to the posts specified in Appendix ‘A’
2. Definitions.
(1) in these rules, unless the context otherwise requires,--
(@) "Appendix" means an appendix appended to these rules;
(b) "Director" means Director, Technical Education and Industrial Training, Punjab
(c) "Government" means the Government in the State of Punjab in the Department of Technical Education and Industrial Training; and

(d)  "Service" means the Punjab, Department of Technical Education and Industrial Training (Technical Education Wing) Group-B Service.
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(2) The expressions used in these rules, but not defined, shall have the respective meanings assigned to these expressions in the Punjab Civil Services
(General and Common Conditions of Service) Rules, 1994.

3. Constitution of Service. — On and with effect from the publication of these rules in the Official Gazette, there shall be constituted a service known as the
Punjab, Department of Technical Education and Industrial Training, (Technical Education Wing) Group-B Service, which shall consist of:-

(1) Persons appointed in the Department of Industries under the provisions of the Punjab Industrial Training Service (Class | & 1) rules, 19741, who have
been transferred to the Department of Technical and Industrial Training and the persons appointed subsequently in the Department of Technical
Education and Industrial Training against the posts governed under the provisions of the aforesaid rules; and

(2) Persons appointed in the Department of Technical Education and Industrial Training as per the policy approved by the Government from time to time:

Provided that notwithstanding anything contained in these rules, the persons appointed under the provisions of the Punjab Industrial Training Service
(Class | and II) Rules, 1974 who have become members of the Service shall continue to hold the respective posts in their cadre and shall be eligible for
consideration for promotion in their own respective cadre in accordance with the provisions of these rules.

4, Number and character of post. — The Service shall consist of such number of cadres and each cadre shall comprise such number of posts as shown in
Appendix 'A’:

Provided that nothing in these rules shall effect the inherent right of the Government to add to or reduce the number of such posts or to create new posts
with different designations and scales of pay, whether permanently or temporarily.

5. Appointing Authority.—All Appointments to the Service shall be made by the Government.

6. Pay of members of the Service.—The members of the Service shall be entitled to such scales of pay, as may be authorised by the Punjab Government
from time to time. The scales of pay, at present, in force in respect of the members of the Service are given in Appendix 'A'.

7. Method of appointment and qualifications.—
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(1) Appointment to a post in the Service shall be made in the manner indicated against that post in Appendix 'B'

(2) No person shall be recruited to a post in the Service by promotion or by direct appointment as the case may be, unless he possesses the educational
qualifications and experience shown against that post in Appendix 'B'.

(3)  All the posts except at Serial No. 1 and 2 of Directorate Cadre and Serial No. 1 of Institution Cadre as contained in Appendix ‘A’ in the Service shall
be deemed to be the Scheduled Posts within the meaning of the Punjab Services (Appointment by Promotion) Rules, 1962 and all appointments to a
post in the Service by promotion shall be regulated as per provisions contained in the aforesaid rules:

Provided that if no suitable person is available for recruitment against any post by direct appointment or by promotion, as the case may be, then that
post may be filled in by transfer of a person holding identical or similar posts in Government of Punjab, other States Governments or Government of India and the
Vacancy so filled shall be counted towards the quota to which it belongs.

8. Discipline, punishment and Appeals.--

(2) In respect of the matters of discipline, punishment and appeals, the members of the Service shall be governed by the Punjab Civil Services
(Punishment and Appeal) Rules, 1970, as amended from time to time.

(2)  The authority empowered to impose penalties as specified in rule 5 of the Punjab Civil Services (Punishment and Appeal) Rules, 1970 in respect of
the members of the Service shall be the Government.

9. Application of the Punjab Civil Services (General and Common Conditions of Service) Rules, 1994. —

(2) In respect of the matters, which are not specifically provided in these rules, the members of the Service shall be governed by the provisions of the
Punjab Civil Service (General and Common Conditions of Service) Rules, 1994, as amended from time to time.

(2)  The Punjab Civil Services (General and Common Conditions of Service) Rules, 1994, at present, In force are contained In Appendix 'C'.

10. Interpretation.—If any question arises as to the interpretation of these rules, the Government shall decide the same.
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APPENDIX 'A'
[See rules 1(3), 4 and 6]
Sr. Designation of the Post Number of Posts Scale of Pay (in rupees)
No.
Permanent | Temporary | Total

Directorate Cadre:
1. Superintendent Grade-II 1 - 1 6400-10640
2. Personal Assistant - 1 1 6400-10640
3. Assistant Programmer - 1 1 6400-10640
Institution Cadre (Polytechnic and Special Trade Institution
1. Superintendent Grade-II 12 6 18 6400-10640
2. Senior Lecturer Dyestuff | - 1 1 7000-10980

Chemistry
3. Senior Lecturer Knitting 1 - 1 7000-10980
4, Lecturer in Textile Technology | 2 2 4 7000-10980

(Weaving/Spinning)
5. Lecturer Textile Chemistry 1 - 1 7000-10980
6. Lecturer Dyeing and Printing 1 - 1 7000-10980
7. Lecturer in Knitting Technology | 2 - 2 7000-10980

(Underwear/Outerwear)
8. Lecturer in Practical Tanning 1 - 1 6400-10640
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APPENDIX 'B'
[See Rule 7]
Sr. | Designation of Post Appointment by Qualification and experience for appointment by
No.
Direct Promotion | Transfer | Direct Appointment Promotion Remarks

1 2 3 4 5 6 7 8

DIRECTORATE CADRE

1. Superintendent Grade- | - 100% - - From amongst Senior Assistants, Auditors and | For determining inter se seniority of

Il Senior Scale Stenographers working under the | the incumbents, the length of

control of Director, who have an experience of | service from the date of
working as such for a minimum period of eight | appointment as Senior Assistant,
years. Auditor  and Senior  Scale
Provided that in case of Senior Scale | Stenographer, as the case may be,
Stenographer, the provision of the Punjab Civil | shall be taken into consideration.
Services (Promotion of Stenographer and Steno
typist) Rules, 1961 shall be applicable.

2. Personal Assistant - 100% - - From amongst the Senior Scale Stenographers
who have an experience of working as such for a
minimum period of five years.

3. Assistant Programmer 100% - - Should possess qualification of Post Diploma in Computer

Application of one and half year duration after diploma Course

OR

Should possess qualification of Post Graduate course in Information
Technology from T.T.T.l. Chandigarh of one year duration after
diploma course.

POLYTECHNICS/SPECIAL TRADES INSTITUTION CADRE

1. Superintendent Grade- | - 100% - - From amongst the Senior Assistants and Senior | For determining inter se seniority of
Il Scale Stenographers working under the control of | the incumbents, the length of
the Director, who have an experience of working as | service from the date of
such for a minimum period of eight years. Provided | appointment as Senior Assistant
that in the case Senior Scale Stenographer, the | and Senior Scale Stenographer, as
provisions of the Punjab Civil Services (Promotion | the case may be shall be taken into
of Stenographer and Steno typist) Rules, 1961 | consideration.
shall be applicable.
2. Senior Lecturer If Suitable | 100% - i) Should Possess First Class Bachelor's Degree in the Dyestuff | From amongst the Lecturer who have an
Dyestuff Chemistry person is Chemistry of a recognised University or Institution. experience of working as such for a minimum
not ii) Should have at least Five years experience in teaching at the level | period of five years.
available of Lecturer or equivalent in any Government or Private Institution.
by
promotion
3. Senior Lecturer Knitting | If Suitable | 100% - i) Should possess First Class Bachelor's Degree in the Textile | From amongst the Lectures who have an
person is Technology of a recognised University or Institution experience of working as such for a minimum
not ii) Should have Five years experience in teaching at the level of | period of five years.
available Lecturer or equivalent in Government or Private Institution
by

promotion
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Sr.

No.

Designation of Post

Appointment by

Qualification and experience for appointment by

Direct Promotion

Transfer

Direct Appointment

Promotion

Remarks

3 4

5

6

7

8

Lecturer Textile
Technology Weaving
/Spinning

100% -

Should Possess First Class Bachelor Degree in Textile
Technology/Textile Engineering of a recognised University or
Institution. OR

Should Possess Second Class B. Tech. In Textile Technology /
Textile Engineering of recognised University / Institution with two
Years teaching experience of Government of Private Institution
Should Possess with project work in Degree of Recognised
University/Institution of Recognised University /Institution in
appropriate branch Spinning./ Weaving

Should Possess B.A./B. Sc. with First Class Degree of recognised
University/ Institution of a recognised University /Institution in
appropriate branch with five years teaching experience of a
Government/Private Institution.

Lecturer Textile
Chemistry

100% -

Should Possess First Class B. Tech. in Textile Chemistry from a
recognised University or Institution.

OR
Should Possess Second Class B. Tech. Textile Chemistry of a
recognised University or Institution with two years teaching/industrial
experience in a Government or private Institution.

OR
Should Possess B.A./B. Sc. with First Class Diploma in Textile
Chemistry from a recognised University or Institution with five years
teaching or professional expedrience in a Government of Private
Institution.

Lecturer Dyeing and
Printing

100% -

Should Possess First Class B. Tech. In Textile Chemistry from a
recognised University or institution. OR

Should Possess Second class B. Tech. Textile Chemistry of a
recognised University or Institution with two years Teaching
/industrial experience in a Government or private Institution.

Should Possess B.A./B. Sc. with first Class Diploma in Textile
Chemistry from a recognised University or Institution with five years
teaching or professional experience in a government or private
institution .

Lecturer Knitting
Technology
(Underwear/Outerwear)

100% -

Should Possess First Class B. Tech. (Textile Technology ) with

specialization in knitting from a recognised University or institution
OR

Should Possess B.A./B. Sc. with First Class Diploma in Knitting

Technology of a recognised University or Institution with five Years

teaching/professional experience in a Government or Private

Institution.

Lecturer Practical
Tanning

100% -

Should Possess First Class Bachelor's Degree of recognised
University/Institution in Leather Technology. OR
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Sr. | Designation of Post Appointment by Qualification and experience for appointment by
No.

Direct Promotion | Transfer | Direct Appointment Promotion Remarks
1 2 3 4 5 6 7 8

Should possess Second Class Bachelor's Degree of recognised
University/Institution of recognised University/Institution in Leather
Technology with two years teaching experience in a Government or
Private Institution. OR

Should Possess B.Sc. with First Class Diploma in Leather
Technology from recognised University or Institution with five years
teaching/professional experience in a Government or private
Institution.

PUNJAB GOVT GAZ., OCT. 10, 2008 (ASVN 18, 1930 SAKA) 592

No. 1, the existing entries, the following shall be subsitituted, namely:-

Column-7

Column-8

(i)

(ii)

From amongst all the Heads
of Department or Project Officer
or System Manager

Fifteen years teaching experience
out of which at least five years shall
be as the Level of Head of Department

For promotion to the post of
Principal the inter se seniority
of all the Heads of Department
Project Officer and

System Manager, the respective
dates of appointment against
the post as such shall be kept in view.

Note:- In case suitable departmental
candidate is not available then direct
recruitment can b e made to the extent
of 25% of the total cadre post.
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GOVERNMENT OF PUNJAB

DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE
REFORMS
(PERSONNEL POLICIES-I BRANCH)
Notification
The 4th May, 1994

No. G.S.R.33/Const./Art. 309/94. -In exercise of the powers conferred by the proviso to article 309 of
the Constitution of India, and all other powers enabling in this behalf, the Governor of Punjab is pleased to
make the following rules regulating the recruitment and general and common conditions of service of
persons appointed to Class I, Class Il and Class Ill services in connection with the affairs of the State of
Punjab, namely :’—

1. Short Title. Commencement and application -. (1) These rules may be called the Punjab Civil
Services (General and Common Conditions of Service) Rules, 1994.

(2) They shall come into force at once.

(3) They shall apply to all the posts in Class I, Class Il and Class Il services in connection with the
affairs of the State of Punjab.

2. Definition.—In these rules, unless the context otherwise requires,--

(a) “appointing ‘authority” means an appointing a.1.;1thority specified as such in the Service
Rules made under articles .j09 of the Constitution of India in respect of any service of post in
connection with the affairs of the State of Punjab;

(b) “Board’means the Subordinate Services Selection Board Punjab or any other authority
constituted to perform its functions;

(c) “Commission” means the Punjab Public Service Commission;

(d) “direct appointment” means an appointment made otherwise than by promotion or by
transfer of a person already in the service of Government of India or of a State
Government. .

(e) “Government” means the Government of State of Punjab in the Department of Personnel and
Administrative Reforms;

(f)

“recognised university or institution” means. -

(i)
(ii)

any university or institution incor-porated by law in any of the State of India; or

any other university or institution which is declared by the Government to be a
recognised university or institution for the purposes of these rules;

(g) “Service” means any Class | service, Class Il service or Class lll service constituted in

(h)

(i)

connection with the affairs of the State of Punjab;

“Service Rules” means the service rules made under article 309 of the Constitution of
India regulating the recruitment and conditions of Service other than the general and
common conditions of service of persons appointed to any service or post in
connection with the affairs of the State of Punjab.

“War hero” means a defence services personnel, or a paramilitary forces personnel,
who is a bona fide resident of Punjab State and is killed, or discharged from the above
service on account of disability suffered by him while fighting for defending the border
of the country in Kargil sector of the State of Jammu and Kashmir or fighting for the
country in any other sector, or similar operation on or after the first day of January,
1999 which may be notified by the State Government: as undertaken for preserving
the unity and integrity of the motherland. However, In exceptional cases the cases of
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those war heroes can also be covered under this definition who, though, not bona fide
residents of Punjab State, but are yet closely connected to the State of Punjab, in such
exceptional cases, the express approval of the Department of Personnel will be
mandatory.

3. Nationality, domicile and character of persons appointed to the Service.—(1) No person shall be
appointed to the Service unless he is,--

(a) a Citizen of India; or
(b) a Citizen of Nepal; or

(c) a Subject of Bhutan; or

(d) a Tibetan’ refugee who came over to India before the 1st day of, January, 1962 with the
intention of’ - permanently settling in India; or

(e) a person of India origin who has migrated from Pakistan, Burma, Sri Lanka and East African’
Countries of Kenya, Uganda and United Republic of Tanzania (formerly Tanganyika and
Zambia, Malawi, Zaire, Ethiopia and Vietham~ with the intention of permanently settling in
India:

Provided that a person belonging to any of the categories (b), (c), (d) and (e) shall be person in whose favour
a certificate of eligibility has been given by the Government of Punjab’ in the Department of Home
Affairs and Justice.

(2) A person in whose case a certificate of eligibility is necessary may be admitted to an
examination or interview conducted by the Commission of the Board, as the case may be, on his
furnishing proof that he has applied for the certificate but he shall not be appointed to the Service unless
the necessary certificate is given to him by the Government of Punjab in the Department of Home Affairs
and Justice.

(3) No person shall be recruited to the Service by direct appointment, unless he produces,--

(a) a certificate of character from the principle academic officer of the university, college, school or
institution last attended, if any, and similar certificates from two responsible persons not -being
his relatives, who are well acquainted with him in his private life and are unconnected with his
university, college, school or institution; and

(b) An affidavit to’ the effect that he was never convicted for any criminal offence involving moral
turpitude and that he was never dismissed or removed from service of any State Government or
of Government of India or of any Public Sector Undertaking.

4. Disqualifications. -No person;—(a) who has entered into or contracted a marriage with a person
having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be
eligible for appointment to the Service:

Provided that the Government, if satisfied that such marriage is permissible under the personnal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Age.—(1) No person shall be recruited to the Service by direct appointment if he is less than
eighteen years or is more than thirty five years of age in the case of non-technical posts and thirty five years
in the case of technical posts on the 1st day of January of the year immediately preceding the last date fixed
for submission of applications by the Commission or the Board, as the case may be, unless he is within such
range of minimum and maximum age limits as may be specifically fixed by the Government from time to time:

Provided that where different lower and upper age limits have been specifically prescribed for posts
in the Service Rules, these limits shall be made applicable’ for appointment to such posts:

Provided further that the upper age limit may be relaxed upto forty five years. in the case of persons
already in the employment of the Punjab ‘Government, other State Government, or the Government of India:
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Provided further that in the case of candidates belonging to Scheduled Castes and other backward
Classes, the upper age limit shall be such, as may be fixed by the Government from time to time.

(2) In the case of ex-servicemen, the upper age limit shall be such as. has been prescribed in the
Punjab Recruitment of Ex-servicemen Rules, 1982, as amended from time to time.

(3) In the case of appointment on compassionate grounds on priority basis, the upper age limit shall
be such as may be specifically fixed by, the Government from time to time.

(4) In the case of appointment of a War-hero, who has been discharged from defence services or
para-military forces on account of disability suffered by him or his widow or dependant member of his family,
the upper age limit shall be such as may be specifically fixed by the Government from time to time” .

6. Qualifications etc.-Subject to the provisions of these rules, the number and character of posts,
methods of recruitment and educational qualifications and experience for appointment to a post or posts in a
Service and the departmental examination if any, shall be such as may be specified in the Service Rules
made for that Service:

Provided that where appointment of Class-I or Glass-Il non-technical post is offered to a war-hero,
who has been discharged from defence services or para-military forces on account of disability
suffered by him or his widow or dependant member of his family, under the instructions issued in
.this behalf by the Government, the educational qualification to be possessed by such person shall
be graduation from a recognised university. Such person who is offered Class-l or Class-Il or

Class-lll non-technical post, shall not, however, be required to possess experience of
technical or non-technical -post at the time of his initial appointment.

7. Probation. — (1) A person appointed to any post in the Service shall remain on probation for a
period of two years, if recruited by direct appointment and one year if appointed otherwise:

Provided that:-

(@) any period, after such appointment, spent on deputation on a corresponding or a higher post
shall count towards the period of probation;

(b) in the case of an appointment by transfer, any period of work on an equivalent or higher rank,
prior to appointment to the Service, may in the .discretion of the appointing authority, be
allowed to count towards the period of probation;

(c) any period of officiating appointment to the Service shall be reckoned as period spent on
probation; and

(d) any kind of leave not exceeding six months during or at the end of period of probation, shall be
counted towards the period of probation.

(2) If, in the opinion of the appointing authority, the work or conduct of a person during the
period of probation is not satisfactory or if he has failed to pass the departmental examination, if any
prescribed in Service Rules within a period not exceeding two and a half years from the date of appointment
it may,--

(a) if such person is recruited by direct appointment, dispense with his services or revert him
to a post on which he held lien prior to his appointment to the Service by direct
appointment, and

(b) if such person is appointed otherwise--

(i) revert him to his former post; or

(ildeal with him in such other manner as the terms and conditions of the previous
appointment permit.
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3) On the completion of the period of probation of a person, the appointing authority may--

€) if his work and conduct has, in its opinion been satisfactory--

0] confirm such person, from the date of his appointment or from the date he completes
his period of probation satisfactorily, if he is not already confirmed, or

(i)  declare that he has completed his probation satisfactorily, if he is already confirmed, or

(b) if his work or conduct has not been, in its opinion, satisfactory or if he has failed to pass the
Departmental examination, if any, specified in the Service Rules:--

0] dispense with his services, if appointed by direct appointment or if appointed otherwise
revert him to his former post or deal with him in such other manner as the terms and
conditions of his previous appointment may permit :

or

(i)  extend his period of probation and thereafter pass such order as it could have
passed on the expiry of the period of probation as specified in sub-rule (1):

Provided that including extension, years the total period of probation’ if any, shall not exceed three
years.

8. Seniority.—The seniority inter se of persons appointed to posts in each cadre of a Service shall
be determined by the length of continuous service on such post in that cadre of the Service:

Provided that. in case of persons recruited by direct appointment who join within the period specified
in the order of appointment or within such period as may be extended from time to time by the appointing
authority subject to a maximum of four months from the date of order of appointment the order of merit
determined by the Commission or the Board, as the case may be, shall not be disturbed:

Provided further ‘that in case a person is permitted to join the post after the expiry of the said period
of four month in consultation with the commission or the Board, as the case may be? his seniority shall be
determined from the date he joins the post:

Provided further that in case any person of the next selection has joined a post in the cadre of the
concerned service before the person referred to in the preceding proviso joins the person so referred shall be
placed below all the persons of the next selection, who join within the time specified in the first proviso:

Provided further that in the case of two or more persons appointed on the; same date, their seniority
shall be determined as follows:-

(@) a person appointed by direct appointment shall be senior to a.. person appointed otherwise; .
(b) a person appointed by promotion shall be senior to a person appointed by transfer;

(c) in the case of person of appointed by promotion or transfer, the seniority shall be determined
according to the seniority of such persons in the appointments from which they were promoted
or transferred; and .

(d) in the case of persons appointed by transfer from different cadres, their seniority shall be
determined according to pay, preference Being given to a person who was drawing a higher
rate of pay in his previous appointment; and if the rates of pay drawn are also the same, then
by their length of service in these appointments and if the length of service is also the same,
as older person shall be senior to a younger person.

Note.- Seniority of persons appointed on purely provisional basis or on ad hoc basis shall be determined as
and when they are regularly appointed, keeping in view the dates of such regular appointment.

9. Liability of members of Service to transfer. —A member of a service may be transferred to any
post whether included in any other service or not, on the same terms and conditions as are specified in rule
3.17 of the Punjab Civil Service Rules, Volume I, Part-1.
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10. Liability to serve. —A member of a Service shall be liable to serve at any place, whether within.
or out of the State of Punjab, on being ordered so to do by the appointing authority.

11. Leave, pension and other matters.—In respect of pay, leave, pension and all other matters not
expressly provided for in these rules, a member of a Service shall be governed by such rules and regulations
as may have been or may hereafter be adopted or made by the competent authority.

12. Discipline, penalties and appeals. — (1) In the matter of discipline, punishment and appeals, a
member of a Service shall be governed by the Punjab Civil Services {Punishment and Appeal) Rules, 1970
as amended from time to time.

(2) The authority empowered to impose penalties specified in rule 5 of the Punjab Civil Services
(Punishment and Appeal) Rules, 1970 and the appellate authority thereunder in respect of the Government
employee shall be such as may be specified in the Service Rules.

13. Liability for vaccination and re-vaccina-tion. —Every member of a Service shall get himself
vaccinated or re-vaccinated when. Punjab Government so directs by a special or general order.

14. Oath of allegiance.—Every member of a Service unless he has already done so, shall be
required to take oath of allegiance to India and to the Constitution of India as by law established.

15. Minimum educational and other Qualifications.—(l) No person shall be appointed by direct
appointment to the post of Clerk under the Punjab Government unless he is Matriculate in Second Division
or has passed Senior Secondary Part-1l examination from a recognised university or institution.

(2) The person so appointed as Clerk in terms of sub-rule (1) shall have to qualify a test In
Punjabi typewriting to be conducted by the Board or by the appointing authority at the speed of thirty words
per minute within a period of one year from the date of his appointment.

(3) In case the person fails to qualify the said test within the period specified in sub-rule (2) he shall
be allowed annual increment only with effect from the date he qualifies such test, but he shall not be paid any
arrears for the period, for which he could riot qualify the said test:

Provided that where appointment ofclass-Ill non-technical post is offered to a War Hero, who has been
discharged from defence services or para-military forces on account of disability suffered by him
or his widow or dependant member of his family, under the instructions issued in this behalf by
the Government, the educational qualifications to be possessed by such person shall be
matriculated from a recognised university or institution. Such person will, however, be not
required to qualify the test in Punjabi typewriting as specified in sub-rule (2).

16. Minimum educational and other qualifications for appointment to the post of Steno-typist
Grade-Il or Junior Scale Stenographer Grade-Il.—No person shall be appointed by direct appointment to a
post of a Steno-typist Grade-Il, or a Junior Scale Stenographer Grade-Il, under the Punjab Government
unless he,--

€) is Matriculate in Second Division or has passed Senior Secondary Part—Il examination from
a recognised university or institution; and

(b) qualifies a test in Punjabi Stenography to be held by the Board or by the appointing authority
at a speed to be specified by the Government from time to time.

17. Knowledge of Punjabi Language.— No person shall be appointed, to any post in any Service
by direct appointment unless he has passed Matriculation examination with Punjabi as one of the
compulsory of elective subject or any other equivalent examination in Punjabi Language, which may be
specified by the Government from time to time:

Provided that where a person is appointed on compassionate grounds on priority basis under the
instructions issued in this behalf by the Government from time to time, the person so appointed shall have to
pass an examination of Punjabi Language equivalent to Matriculation standard or he shall have to qualify a
test conducted by the Language Wing of Department of Education of Punjab Government within a period of
six months from the date of his appointment:

Provided further that where educational qualifications for a post in any service are lower then the
Matriculation standard, then the person, so appointed shall have to pass an examination of Punjabi
Language equivalent to Middle standard:
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Provided further that where a war-hero, who has been discharged from defence services of
para-military forces on account of, disability suffered by him or his widow or dependant member of his family,
is appointed under the instructions issued in this behalf by the Government, the person so appointed will not
be required to possess knowledge of Punjabi Language:

18. Debarring for consideration for promotion of a Government employee who refuses to accept
promotion.—In the event of refusal to accept promotion by a member of a Service, he shall be debarred by
the appointing authority from consideration for promotion for all the consecutive chances which may occur in,
future within a period of two years from the date of such refusal to accept promotion:

Provided that in a case where the appointing’ authority is satisfied that a member of a service has
refused to accept promotion under the circumstances beyond his control, it may exempt such a member for
reasons to be recorded therefore in. writing from the operation of this rule.

19. Power to relax.—Where the Government is of the opinion that it is necessary or expedient so to
do, it may, by order, for reasons to be recorded. In writing, relax any of the provisions of these rules with
respect to any class or category, of person:

Provided that the provisions relating to educational qualifications and experience, if any, shall not be
relaxed.

20. Over riding effect.—The provisions of these rules shall have effect notwithstanding anything to
the contrary contained in any rules for the time being in force for regulating the recruitment and conditions of
service for appointment to public service and posts in connection with the affairs of the state.

21. Interpretation. —If any question arises as to the interpretation of these rules, the Government
shall decide the same.

A.S. CHATHA,
Chief Secretary to Government of Punjab.

V. N. OJHA,

Principal Secretary to Government of Punjab,
Department of Technical Education and Industrial Training.



37

Jag A9a9
Iaatat fAftmr w3 Qegfar fruset fegmr,
( Saatat A g - 2)
TE3IT TaH

Iaatet At iz Qetfaa et fesmar, Uarg widls 9% 99 3aatar fAfumr
ieTfantt feg Sagara’ / ATTEd YeHd / UeAT/EanT - 3 / ©Id™-4 Tt fegasot madt gan 3t 11 TFes,
1997 It AT 3 T Bt J9Eiednit Is fHY nigAd AU & ferfos o3t Aer I -

1  fEcIfe8 T3 A 7F I Bvtesat & fosst
feg I nigATg JIa -
St nrArHt & farsst | fEzafc et goe 7T = Qrffesrst < fozst
I niATHT BET 5 GHe=
2 MTATHT BET 8 BHtesg
3. niATHT BET 12 BHtesg
4. niATHT BET 14 BHte=g
5. niATHT BEt 16 GHtes
6. niATHT BET 18 BHtesg

m3 fer 3 »i T I99 Ut At &t 3 SHieeg Y3t wirAnHt wisrg 3= feo fa fa9 10
WTHHT I8 3t 30 BHieeg AT A=dr |

2 FeHIm

feg Jo &8 nigATg J=at :

®  FmIg (&) Fg99 (575 fEA)
TarsT I S99 WarsT I L:G
a?e?soﬁw%/ﬁm%ﬁ’r .............. N
H.ET. 05
Utnrg 5t 05 Utore st 10
ECCrL 10 ECrL 10
MaAcTT fa8dta® 05 waAeTT fa8dta® 05
ety natfeda
feeafel 20 feeafel 20
3 IFH 05 ESCIGIS 05

I 100 e 100



38

2
() IE%H'U’IHUTFEB( JeHg Sf'é’T—Or:) l@%ﬂ'u’/ﬂ?lTﬁea( yerd (5s f'E”T-r:v) )
Tar3T IH da9 Gar3T B 89
e e N
nIH. . 05 e
Ut g st 05 Ut g st 10
EGEEU 10 EREEY 10
MIACT fagdtas 05 MIAeT fagdtas 05
nactfedta mactfedta
feeafel 20 feeafel 20
N3 IHH 05 3 IHCH 05
& 399 100 I® dgd 100
(®)  TIA-3 fdar /Aigefdar / 2aaia® e
W2 we s fefona Hars 50
( TTELHL.ETE. Tnff arets sEtet MgAT)
EGEEU 10
894t GarsT 05
nigresT fagdtas nadtfedta 05
Jadtew / faes 2re 10 (UE=t »igA)
fEeafet 20
IH d99 100
(A)  S®IS/ASETEHUAS/AEqed :
( FHT 2 UTH 321) 25
wog o2 /A A A/ . /fEaet uR R 3T 99 @7 399 05
UAe J9ge<e UH I 3t I3 @7 399 05
3T THS 05
feeafeg 10
TSt 2HC
1) wiagdt eetfiia/Adeds ) 50

2) At eEtfia/geeds )

IS da9 100



39

@) TIA - 4 IIHTST

(1)

(2)
(3)
(4)
(5)

(s um)
ot fefons warsT
feeafeg

@ TIAT - 4 IABel AIHTTIT

(D
(2)
(3)

4)
(%)
(6)
(N
(8)

W2Z we s fefona warsT ( eR<t UH )

#ag AT 2 UH 99 3t I9 TY 399

AT a2 AL TEL ZEnmet, Wzt yus J= 3F 99
Y 399 |

#ag AL A mudfefiy 99, 3F 39 @Y S99
FRrAr 0]

NigHeT fagdtas natfedta

ECEEY

feeafet

3) HTS GarsT TR 399 ¥ o =T

50

TIX MTATHY B HeSt GazT fae fa &8t/ A it wife T3 @0 3 €0 899 50 Jaa w3 8T vedt
GarsT & feadt few yus i3 IB % du9t T forw a% yStHs U feu mare Al | GewdE @ w fan
BHIeT9 3 »USt HEST w3 feg 63% 99 YU &3 I 37 B8R ©F HES a3 ¥ 99 few 31.5 99 fe3
AEd i3 7 far & HES WarsT feg 82% 399 ®T JIs 3t GH ¢ fEeafel feu 41 d99 fe3 Aedr | feg a1 (2)
() M3 (A) TH3 X nuztfen A< |

(4) 89t GarsT T HS du9

BT tlar=T TTHS S99 HEE WAzt 3 Y J=d »i3 B9 & BuIas U9 (3) nigAg fe3 AEdr



40

5) 3999 et f5guas A3 10 d997 &t €

379y Bt foguas i 10 399t &t €€ AuHe 3T AeT 7 fa 99 yI A BE 2 S99 Jed »i Aad

3IAJIT 6 HITS A A3 we I 37 fegrfan &dt* 774 ( to be ignored ) Ud #d 3AJET 6 HS 3 2T
IR (3= feq gezr & U I9) 3t 8T yIT A HISwr AT |

6  amee fxGdtem medfedy |

nigAeT faBdtas niadtfedts € 5 duat € €8 I nigHg J=at ¢
(®) A% qH AT ¥z ITHSS UTg €3 fan & ¥3 / nie. ALAL / 39 niadtfeda feg g fonr 3= 3
yd 5 899 |

fal fal n

() 737 H6s UT9 €3 g fonr 37 At fEed Ace A fEeq gfseafiet uus €3 g fonur 39 3t

03 99 J=J1 |

®) A9 niz9 faer (€9 fenafeae) Uag 3 371 fonr I 37 fem T 1 99 J=ar |
) ATfed YeAT / YSHI THSI niaredr faBdlawm niadifedts T Un duaf & <8 @9 »3 Js
f&u a1 3% J=dtt -
Hag fan wiftadt & fsaedt Is gt v it uTe 37 foRr &St I 3t 8RS 5 du9
fe3 A= w3 799 76% UTd A ffegAde UTd 39 UAT 3 AES Jot J 3T 03 &89
fe3 Aednl 7ag fEe9 gleeafiet uns 3 fom & I 3t 8Ag 01 d99 fe™sT Aar
!
(7) It THS a9 BT = <o ¢
fEcafeg € 5% &% 05 d99 IHGH (Resume) foE TTHI T4 a2 I | fem €a1 nigAT Idx GHtee
T feeafe@ &= QuIs 8RS Ua A3 fife /3 en o fov 37  feu faor A<ar fa €0 feeafel fem
3t FrEEs T A9 fey | Sftees feust A TR féeafel ot a® T<ar 3 ) Heg 8GR A9 &
gat € HE9T § US J AERar | feg andt @ AT HE9 05 d897 oo o3 Ae @8 d8a7 & ¢He J9d
8r A9 U39 €3 fEu S99 va7 o9 ¥=d | fom 2a &% SHteeg & HefAx AfESt, nisdeaH w3
NS % JfgE T g 9 i Sarfent 7T Aadr »i3 feedfed v faags & gF ARar |
®) feg & mume o3 AT I fer qofecdnr feg fam & famy &t Jet gc ad fest 7 Aot | 3=
A9 © UU9 €3 I ferm few Au / 319! ISt & Aadt | Adt de & St 3 feo gefest 9 B 9
et AHfsnrt x| fer madt ufgst Frdt Ifentt Ardet gerfest I8 st At I& |

At
7 g&ET, 1998 YHY A 39, UA AIag,

IFatat fAftm w3 etfos fAuser fesmr



41

&1 2/53/98-23fH-2/4381-90 W3t g5targ 7 @&t , 1998

fer = fe'q 8397 I5 foftmit & Fos/ud aeeet fos Sfmrm Afer 7 ¢

) sTfeddeg 3adtat ftmr w3 Getfaa fruse! fegmr, Uamg g5t

2) IEH ITA%T, YA 3JdT FaIeIfAST, AU |

3) INTRE, UATE ASC 893 niie 3atal At ni3 Qetfa fuset, use §: 3, Axed 36 ¢,
g8tz |

4) 3Tfedaed niiaR Befimr3 »i3 Tud feam ARET, UATd, Sot &; 439, Aded 35 &, 931913 |

5) 7 , famrat 7% fRw o7 nire 87 ni3 2aaedt, 9fésT |

6) 7 , Adie 3913 fiw 3%a nie 89 w3 edawdr, fagqud |

7) Uiy 37 Storg.nigeds dies od nie 8 i3 2daedT, A%ug |
8) TAUS, T3 Jod nie T8 mi3 2deedT, J9T AU |

9) 9 ffFtus, ASadT Sg3aatat U |

10) o fyrus, Sedfox fauset R, Uag |

2

.

fer = fex €397, yiy AA39 UA™ A9ag, fe3 fesmdr, AX39d UAd HIST, YHoS ni3
yguet AES fegwr, »i3 Yy AE 39, YA AIaY, SHE! fegmd, § AOe’ »i3 Tl ar9eet fo 3 3fmr mfer §

.

UEERS
A< fey,

) YHY AL 39, UAe Adarg, fe3 fegmr,

2) A 39, UA™ A9A9, YRS M3 yduet Aeg fegmr |

3) YHY AR 39, UA™ AIA'S, F&eT fear, |

nt:feud:2/53/98-2:3fA-2/4391-93: 113t S5targ 7 grEt, 1998
8:2/53/98-2:3MA-2/4394-96 :TH=t I5targ 7 geet, 1998
fer = fea €3 Jo ffimit § Fowt foz 3fmr Afer T ¢
1. forit A 39 / 3Jatal fAfuT H39t , UAg |

2. fsmt A3 / YUY A 39, 396t fAfir w3 Bedfaa fiusret fesmar, damg |
3. fort Hofex / feRH AX39 , 3ol fAftm w3 Seufax frusret fesmar, yarg|

AUIST



42

(€661 4O T "ON 1OV GVINNd}

C661 1oy

" BuID) | [OISNPU] puB Uoyoonpsy
IB3UYOSY JO PIDOg B)DIg griung 8y)

SHDjiy @AlD|sIBaT pub DS3] Jo Juswpnde

BYINNd 40 INTWNIFAOD



43

£ AERg 20 SIR0IW0 o
b PIEOE 2U} IO SAHPIWDD JO UOMNSUCD )
216 RIBDE SY] J0 SIAN0 3 5l
6% FUEGYE 19U} JO SANNE DU SURroun.d L

foueoen Ag pERERBAU

g aq 0) 10U pirog 3u) jo sELipazanid pUE S1o T
7] SJUSLUNYEUL J2C PUE SUDISIIBE 30 UOREQUSLNY ‘Gl
L pIE0g 3L Jo Sunaayy YL
F - uxssnosip ui Led Bunje] wouy pauecap leguayy; g1
2. wruong 7
[} JaguuaLl e Jo uogdo-uo-gu 1o UoRRINUOU-2Y L
9 £2UEDBA [ehsED oL’
3 AGUISLY B 10 |BAULLDY ‘5
3 1BqWa 2 Ag uoneubisay ‘B
3 1DQWIBL B JO 93140 JO L) i
G pIEOg QY] o s3spenbpesH 9
e precq si) 0 Uognsun) g
e nIROg Y] JO JUBLLILYSIGEISS JO Saduanbaswuon e
£ s piEOg Sy JO URWNSIGERSS T
z-L SUCIIULE(] z
3 3 |UBLUSOUBIUINOD PUB WSS "8 HoYS L
s8beg suoRYes
S1NILNDD

(L6564 J0 g ©N19Y qelung}

2661 LDV ONINIVEL WIHLSAGN] GNY
NOLLYDNOE TYDINHOAL 40 0¥Y0a JAVLS 8VFANId JHL

£661 jo 2 3y gelung

—




44

+

'£55) enulp qigz au

EOEP Car IR WAL 0S TON e eDion Buuiasg jemisepy

PUS UONEDT 0 [2I0LD3 | 30 WSWHedB] "yoleig JU |usSWusmog
AfA g85L AU po Aup [S) BY) U0 B0XY CIUY AW SBY |

5227 atiad 'gas)

1BQUAanary NG M3 PAEP TArELUoRRY.)) ANHTRD JUBUILIDACEY
aefung 3yl aus ‘svosesy pue 2102(q0 10 Wawaels Jod

apUNaIEY) 3pet Suancnfisg au o
S3|rd 2] 10 10% SHY) JO suoistaqud @n eI soUepIeoe
u: A JO S9SINCD 10 34Inco K. §0 jadsar pieog s
3 PREIYE UONMDSUI U Sueanl LONMESU paeyue, ()
SuAgIuYaG — 'SDJINba) SSYAIBLI0 IMEIIOD SR S55(UN JaY SR U| ¢

‘Juigdde
AAZEL (2O 3y U1 UOIBIYACH 4G ABLL JUSURLBATS)
NES DU SE EP YINS UG 304 Ojul BLXD JIBYS B (%)
p— qelund jo 20E1g 54} 4a 8ol 9L1 Of pUaS JEYS 3 (Z)
-woa pue Juel ‘Z66} Y Buluel) jergsnpy) puB LOREINDZ EDILYDS],
-x3 '3l pays 40 pUROg DIES qelung 3w pejed &g Aew ey sl 1)

- SM04 58 'EIPU| O Dljanday y; 10 Jead pang-fue.|
ay) uw aelung jo 29els aug so surgersiba) awy A pegoeus P e
2 YIMOIBY] psiasuuco 26igns Jo) oue
qelung jo s1eiS sy u smmisul Bulue [esnput pue seuLosiud
ul Burures) (21L4snpul pUE UONEDNDE [231UY9S] 1O UOLEUIpaG-Ua
. pue uohowoad Joz BUiUIBs} [eujsnpu) pUB UOGEINPT (EaiuyDa)
10 IR0 SES B Ja JUSWIYS!geIsS 3y a0 3010 01 Ly uy

(€661 “uenuer yigL ayl puep ‘Juswaiddng
arnesiion (Aeuploex3) apezen WsLLiw=aay gzlung ou]
U ool iespuab Joy payseand 1S sem pue B8 Amnuer
W 94 UG QRUNG 0 JOLIBN0D 34 O JUSSSE 3U paaoaN]

I£661 40 T 0N 19¥ qeling)

£66 1 "LOV ONINIVA L IV LSNONI ONY NOILLYDNQ3
IVIINHOFL 40 aHVO8 31VLS S8YINNd 3N,

(37
az
0Z-6L
64
&l
Gl
i
=1
258

EL
gl
A
e
gl
g9iGi
St
c
Sk
rs

bl

|E333) pue Buneg

suchznSed eMew oy Jamod

TN BYBLL OF JOWR

SRINDLE JO [BAOWSY

QIN0L 40 BUASE Ul NS UO JBg

YiEy poal u u=RE] UOTOR JO UDRIBI0Y
swenros Jyqnd aq o] suwssad ueuas

. [eaddyr

SUORIRIP RAIE 0) JUBLULLIBADS BY] JO Jamag

PIeog 3yl Jo uophposed
[F2UBD 10 puaisns ) juswiuiaac sy JO Slzvnog

ABLILIBAGSY B O} UDRNOSAS 10 UGHEDIUN wod)
WUBWLLIAADE JO IBMO

#0034 [ENUUE JO LUOISSILGNS PUB uneIRdal
SJUNCTOR |BNUUE O JNE Pue uohereda) d

pieog 24 Jo purg

sa3fojdwa jo ommES Jo siciypuay

Jelasoag Jo sagnp puc SIamMco

AEanag jo usunuioddy

HELUIEYZ) JO SANNE puE SIamoy

UBULIRN ) JG JUBWITUIORy

S¢
L4

e
[z



45

PEog 2w
10 GUETRSUDN

paeog
ayl 10 lusw
“RSIqEIsa Jo
ga2usrbasuon)

pAROQ BY) O
USRS

- ABLWEL "SISQUISLY JO UDRIRSU0D
Buimaiio) pug USLLIEYD BUY] J2 12ISU00 [CYS piEDg 8l ),

10 €113 10 suaisiald dy 0] loelgns

‘Pleog SUy O] pARIGR 99 O PRLISSE 8 LRYS Pieog
A JO JUSWYSIKIEISD JO lep s alofaq ASiBIRouwiu
nirog paaossiq ey; A pRlglye uonnpijewl Jasa
| PUE [pUEDg PRNOSSIG

2} fapun way) o3 sjgesgdde am sz suapUeD pue
SIS} SLIES U] UO PIBOE SU JSPun S:a pray feys pue
paecy sy) fq pafoidwa ag ) puwsap sq |eys 'peog
IR JO JUBWYSIKIESD JO Sikp 8y au0)8q §a1epatuwl
pleag paapssi) oyl w pafojdwa suosiad e
plecy 3 4o sainqel pue slylic ay £q o) -pasapag
I24S pueog pasjossiq) aU) 4o saipg=y pue siybu ay) (e
‘pleOg ay) U] 1S9 |leys uecg pRnossIq ai] o)
fubuopg 'ajgeacuius 10 ajgescw Joyaym Ausdosd Aue
| PSSR PUBIS [LYS

1Y SN O JuswEsuaLIwas g 2J0jaq 2o uo Bupsxa
Se {pIRog parjossi] 3y Se O PaLya JaYRUIEY)
uopeINRy |ealuysal Ja pJeog 3|8}s gelund ou

W

)]

{mn
{21

Q)

{e)

T UBI295 JSpUN PIBOG B O JUSLILSIQRISS Y UD

‘pens

27710 ons awey pEs ey) £ Ael puk spoequod ol
dejua 0] pue Apadoad 10 asodsip pue piody eanhoe 6]
Jamod SAEL J[EYS PUE [BOS UOWIWOD B PUE UCISE200NE
‘Emailiad yum #eiodion Avog e 87 fBYS pleog aly
UEdqou ) U palyoads aq ABw SB SUBaLW yons
18PUN PUE SRR YIS Wouy 192y Y Buiker | |eugsnpy)
PUE UDIRINET BXULI3] J0 pIBOG B YSIEdsa ‘Byezesy
[EIC) DY) U1 JOoREDLNoU Ag 'ARW (U8 gILIBa0g 11

QUi O} 3w WoJJ 212109 "2R3Zen) [B12Y)0
SULUNOLEDI0U £ AR JIBLILIDADE) 344 SE ‘9B2IT 10
swimbaud Jsye yons oue syRIZ puE sue p=2dde pug
Anpuagd uowsbaue SULURII-IMD) SIS SHYDIE

ABoOULDN  Bunssuitua u; Bunie) pue yaseasal

(z)

(1

o

<
‘Uolesnpa jo swesBosd suRaw USIRINDS [BouyDE),
yelung Jo )18 aU) sueall eys,
XY S JO LOIKASS B SUBDW UONIDS,
‘PIEDH 21 Jo ARIRI0EY sULalL AERI0es,,
10v s}
JApUn 1EBWWEACD) By AQ SPRUY Q) B SuEsW  ajnr,
© 10 s Japun
pecg ay Aq apew uonenfis) e suewu uogenSal,
I =g
rapur apew sajni Aq paquosald suesw  paquasod,
| 10281 AUBIRIDES PUB UBLLLIRYD BY]
E2PIHOU PUB PIBOE S 1O JaLINL € SUBSW JBquiaLL,
poq so Bulurel] [eLsnpl Jo UOREDNDS
(2ouya=) Buitedual UOIMNGUI UB SUBSL  UD[INGSUI,
‘Buuien [ELshoul j0 uolnpisul UR W SIUGPNIS
o} papeduwr Bulie) & suesws Buwizsg [episnpur,
4 ‘Buiries ] |esnpuy
pUe Uoileonpg freauyoa) jouslruedsg ey ul ‘gefung
1€ RS 31 JO JUBLILDACS) SU ELESL JUDWILIDAOL),
‘suayeinbeu {q
Paydads ag au o Sl WOL AW Se APRS JC STSIN0D
YINS UDINTIEL] PRIEY|IWE UL Ut 'Ouapduio AjnjSsesans
Jqj vosiad @ 0] papleme ewnd:p B sueadl | ewojdip,

‘Si uanzes Jopun pleog

| 3 fq PRIMASUDS SRILIWIGS & SURGW OIS,

Japuraisy; spew suopzinbal 2y o

BN SYLI0 Ly SIg) 0 SUOISIAGET BUI YV S0UEpKIoAE
Ul Apnis 40 S3SINOT JO ISINOD AUE Jo Joadsal
paedg) 2U} Ag PERIEME SIBIYRISD B SRS SIEDYNIAY,
| pIRag Jo URLITHD 3U) Suesw Juewnegq,

‘g UNDas

220Un paysaesa SUUEL] |BUISNIpU| BUE UORRONPT
[Eduyod) 0 preog SIS qelung Sw sueaw | preogd,
T BUS O JUSLILSEAOD) BIY)

Ag dr yas e uDjEINRT RAI ULEDSY, JO) [I2UnoD Bipul |y
3 sUEBU  UOYEONDT {EDIVYID] JO) [RUN0D) BIPUL ||,

(1
(£}
]
(o)
iu)
)

n

{B)

[#]

)]
P



46

s18Q
“LuBw dyj Jo
BOYO JO ULD|

PJEDEG F0] JO
siapenbpeay

-~

. PRARUIUICY 5] 208589218 Shy {|g @210
PIcYy 0] SNUNUDS 'S126U1D $61A31)0 JUSLIUIZAOS) 388jUn
lleys ‘pakdxa sey e 9544 40 Wia] 250y AgweL
€ 'Jogans S U paugueo Bugiue Buipu2isypagon o
‘Pleeg
Y] JO JBQUIDW € 3T BSEDO ISTE |IEYS BY fQuassy
2442121537 OU J0 1qLIBI € 80 0 Jan30S1EUM U0Sea|
Aue Joy S83R3Y Jayesds B Ag pureR AU D] palEUNWOo
Aquassy aanz|sifan alelg a1 Jo saquaw B gy {Z
“slead Sa1y) Bq [leyS 'Siequisy
BRIO-XT] 213 UBLG IGO0 SISTWa 10 SOL0 o wiey ey (1]

ANSZRY |BINHIQ B Ul JUSWILIDAOS 313 87 REINTOU 3G
ARUIS2 a0ejd yons e SISpEnbpEaY 5)l AABY | BYS RAROG Y|

‘Bunasie yzns 38 mon o) pepaus
a0 0512 [|eys pue pandso aue Ao yoryw jop Gunosw
enped e jo shwpasoord ay) w ped e} O; pajinua
29 geys paandap os Jadlyo auy pue Asjasag Aindag
B 10 MUBJ 313 MOj2q 10U 'Wiay @ DeuIpiogns Jedyc
ue apndap Aew ‘senasway i preog auy o Bugaaly
fizpuane jo pessi) (2 ) uonoes-gns Jo | ABmen jo (u)
puE (U} (1} sway u payoads s1ogWEW oago-Yg 8y {Z}
UgaIg
~SqWBp S) aq ffeys pLeag SUl 0} AEjEinag a4y ()

AMVLIHOIS-NIAGWIR Al

‘Buisien |BUEnpU; pUER UonEanps

‘Bouyo9) jo sbipajeouy senbape pue uaicigng

Suinpeyg 1IaquusLy s11 se wWsd B jdo-oo Ireys oleog ay|
SIENIW 0314000 W

15HUBES 10 18IB0|CUYD) 10 15IUCHEINDS JUSUIWS a4E (ol
PUY S1es o) w SisiEsaun B Jo Jossa g e JOues 3y
DI 10U Sanejuesardal 1L 10 10)E0URYT-A3IA Buo {I1a}

ARG AU U sHMNsSY; Buiureaz e nshpy
Jot s 0) siedizup g ay: sSuoe woy [ed g swo (a)

-+
' | RIS B Y SHUyoRyiod
S12AUC 30 sedoung sy 1shuowe woy oty auo (Al
ENS By LI ROULSSIS oG Juan e
343 J2 s|edindid oy jsBuowue woly ecidm:g auo ()
21248 3w sabojon Suuaswuy
Y j0 sIeAULg Syt 1sbucwe woy pdisuuy eue )
s Buidas Jo FIsllSnpul N (1)
‘qefliing
SO AN ;0 usupedag sy o owbiuy o eun 1)
2 - fjalau 'siaquiaty
SuIMmolo) By FBUILLY jRYS Watuwsios ayl (g)
Squossy
2aneielfisy gelung ‘Jayesazdg ow 4o FRUILCU 3q
01 AiQUussy,, asnejeiBa qelund Sup o LaGUIY Bwg ()
SHIAWIN GILYNIHON T

nefung
‘Bururel | (e13snpul pue uogedNpY EAUYSAL IS {xi)
pue peSipueyd
‘Bmnse) Suiuiel | SI5ysea) [ealuyde] Gediaung (i)
Helund ‘$aasnpul jo Jopanng (1A}
‘Buryjen
UEWSYR 0103[qns 31)) W BulEnp noge yo Sgsiuy
2u) uf BIpL| o JLewuiaaen o asnelussaide) suD (In}
uoREDNPa [BAUY9S) Ja 1elgns
g Suleap uswdolasag anosay Lewny o AnSup
BU Ui BIOUp 43 QUBLLLLBAGE) 10 aalejuassIdar auly  (a)

uopesnp3

UYL Jay 1DUNCT BIPU] |1y ¢ anguasaxdas sug (Al
‘fiurz g

10 Wauwnedag ‘gelung ‘USWWEL0D a) Aeaioas )
‘a4

Jo Jasyedan ‘qelung uawibsscs o Aeaises ()
‘Suiel) |BUISHIPU| pue uo32oNp3 B3y

40 uauipedaq 'gelund ‘JusLawaaos o) leiang )

1 SY3AW3EW O121440-X3 1




47

<

£ L 530UEISWININD 31 J8PUN AIEISS0aU PGS0 5|

4 uaLw, Jo IERI0ag 0 9IUasgE Y U T3 PRIl

‘ArRjaunas A1 J0 suneubis SU AQ FIIEDLUALINE
an PYs p-ECT S O Jieyaq ug uawnasul fisag (7]

‘Hleyaq sivg

SWUSWNIS ) pupdyy Sl A PEZUOUINE S0 ARW SE JF0LWS 200

Ul J3YI0 PUB npe jiq A0U9SOE S1Y U1 IO UBLIRLY 8yl ;0 soinjeutis

SUOISIZBP 10 ay) Ag pRIRDIUAYINE 3 YBUYS puE UQIR|DS3 B
UOREDNUSLINY Buyssed &q LAWE} 30 [|24S QIE0R 3U: Jo uaIspap Usad )

SR BUAMOJi) 9 Jo Jaquitdes I3 Yot
QLR 204G 10 U0 1SS 20UB[ED PUR SJUNCIJE IBNUUE
PaupnE HOGS) [RNUE S ISKSUCD o) Bungsiy jenuue
sE Lmoun 3 0] fugsaw B ploy (k) uoniss-ans ul
o1 pauayal sHUNEAIL U 2) LOIIPPE W Tieys PUedr BYL (3]
seok B ul sEugaall oW 1SES 18 Py B irRys
ng Japenb e u) eoua 3aw SUeLpo (v pieog sy (P
‘ap0s BUNSED € en=y [eys ‘Bunssu
yoans saso Hupisasd vosiad s ‘ssioa 10 Jmenba
10 35D Al Ul puR JU353)d $IBQUISW A (O SHAN 4O
‘Ayuofen Aq papmap 2q leys fugssw sulsisiew g py (¢!
‘Bunasw au Joso aprsaad jeys 'Buyeauw su}
U (Uasald ‘sIaquuELl AU AQ BasoLD 13U AUE UI0Y
10 2OUASQE Ja B5ED Y] V| Eog syl J0 Bujesw su)
1pn0 spisald 2ys 'Bulsici), fBIRSNPUL) pue Uoneanpl
. [EDIag02]  jo juswpedag ‘geiung JUSHUISA0D
o} ARj@Icag ag) 'Soussqe SIy Ul pus 'Jellieyg sy 2}
nieng ‘pagussald 2q few se "bugasul sp
ag jo u:._.._os_ 12 seauisng 3.1 BugoRSUES Ul AINPasoId Yons anes]o
1245 puE 8oEd PUE HILIN Lane B 138t jByS preog syl (L)
LKASSNORP
ul pec Buye)
oy paueqg
cap Jsquiaw

1S8R Aaetunuad
jo [euosiad ALe SBYy Sy oy Ul sanetl Aue 'u sjan SIY
GRIIOXG 1D 0 UASSTORIP 21 U L2d HE] |IBYS JEqUISU ON

sl e SiEGUISUI [R]0) BY) 4G PILE-IU0 (SE| (B SSIIUN
WIIonEy pueog) sy jo Bugaaw 2)Ie pajaesuel] 3 RS ssaulsng ON

AL BSET 1] SE TUORdO-0D 2 3 VCHELIWoY -2 1]

vl

El

zL

.Wl

&mBO 2 GeYS "G UDKDSS JRDLN PEAT LS I oYY, EUO AU Hquisa e o
id=oxa sequiow Arasa oy sIg) JO SUGIsIDIC 9y oy el ©yy UORAO-09-21 1o
UORKEUILUOU-2Y

wue) futurewar

By J0} se picy (leys SOUS0EA YINS |4y 0} PR0G-0S JO
FEIRUNUOL O uosiod oY) pue &q £2:1 9sea ay) se ‘voks
-03 IO LANEUILOY Ag pajy 9C ([Bys Jequisus & JO [2A0RIB)

Jo ucneuBissd "yiesp o) onp Bulurooo Apuesen [ENsEa v L Aouesza

{ensen

‘pieay Eulag 1o Awrpoddo sgevoseal & iagwayr
yas oAIB IIBYS ‘3q K= 00 By SR 'Dieeg S B
uSLUIBA0D B} Jopaa Le Buinssy 2/yeq 12y} pEpAcl

‘piEug o jOo uossiad

3z 1INoLNM pieog D: jo sBunsswl aapnoesU0d
FHYL WGy J3swy pajuasge Ajsnomunpula sey ()

. -0 " RGWSL Se anuguod o} un wig

SIGPUBI "] AEW 3380 Y] 5B 'tueag By IO JUBLWSAOST
S 10 UG By U7 YoIYM Jonpanasi o AunB s (1)

: JO PUIL PURCSUN $0 10 BUESI

3WC0Bq FSINIBL0 2By JO Spiqiding (B0l Buwjoaw
BJUALE JB IO} 48] JO PN & AY pRgojAd0D Uag sBy (1)
10 uotsod Sy pasnqa sey (1)
N '3 12 Spunaab sy uo
?Ew LU JOQUISLL AUR BACALIDA DX0fE45] SUOSERU BURICO
Aty "Buguas uF Uspas Uz g Hew Jaqwaw paido-ca g JCEsSED
AU Ul pieag) BUY) Pue LIQUIDW HNYO-XT L pLe UBLLIBYD

Y ey ,.a_.bo SAGUISW B JO 95E3 AU Ul JUBWLEAOD) 3y} JOQuuEw

B £ jo jeroway

‘pROg
a3 Ag UoEUBISIF A1 10 ScuRdesoE au Lo 230
S PRIEIEA DABY 5] PaLasp aq j|eys J5quisll Yons
RUE pleog aug of Bulium u uogrubissd siy Buuapua Ay
DU AuB §e Sayn il uBisau Aew iaquwiew pado-oo aql (@

SHEITHITE N S

ayl Ay uoyeuBisal o souzdrooe g1 Jo 95140 Sy
P2IE0eA SABY 0] PALWSIP 24 [[BIIS JAGLIAW YINS e
"TWSWWIRATEY Y O] GUlum Ui uopRUGSa) sy BulapLa)
AQ BUIg Aue 32 2010 SIU LEIS3L 4RI sEquEL oo SBowaue
>3 8y pue pdo-cO AUy uel) 10 Jagwaw Auy (L) B £q coam._m_m.m&




48

pieog
ap Jo swag

.Ql
ayy 0] OISEIWOR 1O} wi0) Lopedijsde ay)
ul 0= 10 Uonewaoj [eusi2a Buissaaddns
14U JUsWaies weLIedul due Bunew (g
10! LMBLIEXS AU W suEsw Jiepun Buisn (2
"o AYIng
49 0] punoj 81 oy voneuiuexs fue w Buleadds:
WioJ) Gl MOIESID 37 EBpIpLaT B JO LMIBLILEXS
U JO NS PIOWYIN. Jo uoHERURLEXS UB sOUeD (1)
‘o sawad Ut drey jeys
paeog 2y 'f 1) Uonaas-ars jo suaisiaasd ag oy walang  {Z)
JRpunuaLg spe suoinsnBau aug 10 safil
Yy 30 oy SILP3pUN SIBNP 518 JO anuewiapad Ay pue
suonouny sy Jo afleyosip syl 1o} Aressanau af Azw se
s1amod Qons ||B saBu USpUnaaifi 2pew S9N By pue
19 S J0 supisiaoid 3y ¢ 10930 ||Bys preng syl (L)

Jopunauay] SpEW suogenbal 3410 S3|NE SR IO 1T S
Japun } ua pasoduw ag ABw SE SINRE YINS N0 AUED [1nx)
pUE | JapLnaEg; spew suieinbed syl o sains
U 10 10 S 230UN suoyoury Jo sliegosip Jedoid 1o}
AESSA2aU 99 A2W SE Spasp puk 5108 LONS JOWI0 VB op (AxX)
‘Buiuies | [sWsnpU] pUB UOREDNPS [BAHULIBL
0] SUIeJR) SISHEW (|8 L0 JUSWIISA0S S4] DSIApE [Ax)
19y SII) 30 sasadind By 1no ALBD o) LBSSHI6u aq
Aera se 'sasadind yons 10§ pug Jaulieri YIns Ul SSRpag
oo pue saauiuan [ruoibey 53 pUE UOHEINRS]
([B21U9a] IOy IDUN0 BIPY iy 241 Yilw @erpdo-a3 (i)
Jalyslqelss
|E10IBIUILUI0S PUE [BUISNPUI PUR SUSNnEsy) Su 1sBuowe
uohelado-0s sjowold put ARSNpUl pue EUSWILOD
10 Spapu BY) 3/U3s O] S 05 S3U|| payreds BL} uo
16 YoNSs jO Uoyesuslo 1000 8 PUE Uagednps
[EUYSD) Jo SpIEpUR)s WIBJUIEW PUT ajELIpiaDT ((X)
ISUI PRgEILE 3Y) 40 LBIS JO SiaquuBl auyaa)
SPINPUELS JaUie pue SUonedenb [eusneanpa Amads (i)
Loy nisul
LONE AG pRUIUILIL 3¢ 0] PIRRUEIS DUB UOLEBUILLexs
wore Oy e JaLuew o1 4osds o] pus FEINed

el

=
payIoads Aus o 1padse) L SUGTBUILIEXS Jonpuon
oy AQuolgne JBL0 JD UORNGISUL PRIBJIYE AUE S5ucyne (%)
‘asoiuid ayy i0f pAONPUCD UOLRUILS XS
3y} poesed ZABY pus uogINsur pegRIySE U Ul Apmys
§2 532IN03 POLA|dLL00 QUONEIENES BABY CUM SIUSDNS
Q) “aq el 958D BUf S8 "seLsoxdip 10 2epe a0 ueE ()
TR AG PASNDLID SUDLELIIEXE JO SHNS3) S|Qrd (1ga)
EMEIL
pue sewajd § Hupieat 10} puzs sLoRmSU POIRELE Su
o BLIBUQI3q sjuspms 0 ssusunound oy Bussasse
40} SUCNEURLEXS JFISBELIES PUR [BRULY Janpuan (i)
3! fg P31aNPUDY UZIBUIWEXR 0} uolssiwpe
J0) Sa@ uaipuiwexa Buppnioul 'suogipuce Alaads (A)
* SUONMYNSUI PEIRIIE O] IUDPNYS JO LOISEHLPE 10
suddedenb |puciiesnpd SUIpnPW Suokipuco Aizeds (A}
I uogmasil
patenye a0y uawidinbs pue sbulping 1ay sprepusis ) (Al
1) 4G poISnpUOd LoyEURLIEXA
313 01 Bulpsa) uogonAsul pue /Apnls jo sainco Aoads (i)
-uonywe
Bupjeas Lunnsw fue paedsy| o @ ened seyaadsty (N
- ajeis 3y
APISING I Ukfn paEnys IDIFOUA UOM4sul ue ajeye ()

012 [leys pueog ayj jo
SOUNP Pu sUORILN) 34 '19% S, 0 Suaisinowd By) oy jaelcng

‘[SED
® 40 53w 9.1 SUgas e 1ou Auenbam pinpsoaid Aue (o)
i
J8qUTW € 10 BOUC L0 JO LCFRUILLIDU 81 Lijoyap Sue  {g)
40 ' JCAIAY] UONMRRSUGD a2 Ul 199j0p 10 ASUEDes Aue (&)
"Jo uoseaL

ey
343 jo sagnp

“ZL pue suapaung

Aavesea
£q paepireaul
27 0110U pueny
al jo sbulpasy

i Sj2iold pHicAU 29 leys pizog e jo bulpoaooxd JopE oN 9L -04d DUB Syay

JUOLUNASUL SUE S]2LYUBYINE ©) PIEDG L) 10 A%y
Jo J3qussiy AUB SSUONG Jojaiey) sunses) Buipiooas
4q pue Bugaw 1 sapio ue &g £ew Diecq A1) ‘s




49

auHH.I

swwapese tunuelf 1oy ssuyspint spnosd (Ax)

! LQMABIBLY UOgOEUU0Y U BINL.AD

seudardde jo JuawdoBasp PUB SALINCD M3l
10 UDEANDOUIY! JUBWUIBAOS) S O] PUBLLLIODS (i)

JusWILES) 33 o jeacdds joud atg wpim oy S
10 sasudind sy o BuldIEs Jop A3upw »oUoq (I}

' ;isad yons o) suosiad wodde oy

pue sa:ppgisuadss) pue segnp gy Jo aousRIGad

ayy 404 pasarha) sisod 18I0 puE {EUSISKINU
'sageisiuwpe |euoissapoud ‘eauyda) syealn (ix}

UDRDURSIP 30 SHEDLLOD PUE SaRC ‘RUeMme pue
sdiysieroyus pue sdiysmonia JUeiE pue axgnsut ()

' Jo pejese pue papland

SN 228 SUOKINSUI 0| SANNIDe) B j2y) 3iNsUs &)

pUB ApNs JO S351N00 PRIIaads DY) 0 SOLBAREO

onp Buunsua jo asodind ay} Jop volnsul
pajEie Le palaadsul a6 0 asnes Je 303ads (XN

: payisods 8q

AEL SE UAUUEW LDNS U PIEOT SU) JO SUORIQUIP

10 SULPINASY| "SuDIsiaap ‘suapenbal 'se|ns

B[ L0 UONUSABNOD Ul BUap 198 AUE J0 j08<IS8) Ul
SUOHIMYSU PRIRNILE 34 JO SPESH tabal SUGda) ||e2 (1a)

! SUXIBUIUBYA

pue,juawssasse 'sucissiwpe ‘juswdinba

FEIS SENI0R) RUONITUISLE PUE RASALd "BINDINT
'BEINGD 10) SPIEPURIE PUB SWSl UMOP AB| (HA)

! Jopia) SUasess buipiooas Ag
Bunis U Japlio ue Burssed Jnoyym pug pieay DuRg j0
fpunpoddo -agqeuosess e ) BuAs Inopn usmesp g
a4 J0U IS uegmnsul ug 40 Uce||ge By papiadid

' piecg
Sl 10 UONORENES GUl 0] UORE!WE O SUCRIPUOT
DA} OAIONGD U] AIN)E) SHUD 0 plEed 3L &G oD
P s sbuppng 10 uawdinbs ‘suonannsul ‘gers
PP 10} uoisiacud B 33 10 Ol aIsLpE )
GV S LU DOAMHISU] J8 JO UORRIILE BB {1a)

|a.|
IoyEuE g suosear Buip oo 158 pue
BuguA Ul JBpio Uz Bussed noyyas pue peay Buag
Jo Alurucdco sjenoseal B i Buaib [noyjw pesnja
B3 10U [I2U4S LIRS LE 0 Jo2|Iye au) 18Y) papineg

MECEH 9u) AG JWOD PIE|
UORBHIE JO} SUOHAUCS 13 Aq IpNe 10U 5a0p  {4)
Jo sBuippng pue waudinbs 'sSUDEONgSUI
'Ueys Jay oy 3Yj Aq UMOP FHB| SDIBPUES
By 1.0y O) BIGEUn S1JD PYINS TOU S30p (e}
"Rl ONMASY) Ue 21efle ) asnr  (a
'UOLEZEN S 1O JDUURLY DU JO) SPIACH pue
i AQ perarpuoo UOMTUIWEND k] Jo) So8y Ayoads (A1)

‘UDJBLILLEXD TLR JO INS01 Y10 UOQEACSp JO 3fEp 8Ly
way shep fauiu Jo pouad 30 Andxs ay Jaye ‘piecg
BL1 45 1000 ¢ CLOG B J0 pundull ay) uo pajl@ausa
20 10U ||BYS UOIBLILIEXS LK 1O YNS3u 31 J8Y] PBRIADIY

U PEHUIEXE Sl JO Ynsey

Bl 40 VORRICIO0P sS4 Ul fueoy 2y} 4o Joua epy
RUOG AUT IO} LONRUIUSKS € 10 Pnes 3u) 1soues ()

UolBURLEXS Y] Bulinp

suydms:pui o 198 Ue ;0 AING 2q o ¥ Ag puna;
FEPIPUED AUT JO UORUIUEXS Jue e axrewienpap (1)

Yjeysy siyy vl Jepao |2uy Suissed
240)aq) paeay Busaq jo Aunuoddo ejqrucseas B Uaall
= CUs uaye} aq ¢} pasadcold s1 uonas SIy) Jepun
uoNae Ue woyas, j3uele MNepipues a1 1LYl POpIrdE4

L LONEU Wexs
sy} u! eupdissipul ssoil jo oe fue (@
0
L HORBUIWEXD YIS 0} SudIssiwpe Buiuasob
zuonenBal Jo a1 SU3 JO UDGUBARNUOD
Ul UDFRUNLENA O 0] LCISSIWpE Buunoss (D
Jo
L UDRERIWERE D1 12 HONeuosIadwl Jo prey (2
53 JUGRBULUEXS 3] ©) i3 UONnnsu

b



50

UBLLUIBY )
sC LS sty

pJeog
RERTTS)

Pegunsasd 0y Amiy g
SUSVEUSO 4ons A pauisaof ag I€45 Ple spouemn)e
PUR S3UBIES 4ONS 0 payus o IiBUS veunieys ay) ()
Waunuodde-a) 1a) syq6ra &q JIrys oy
pue s/eal asuy) oq eys WELU@YT AUy 4o oo auy Jo
i3y auy iz} UEN235-00s 10 suQisian g a4l 0 3lgng ()
sipak oag-Axs 1o aBe 2 peliEe
SEY a4 ue ey se paodde &g yeys variad oN, Z)
enoz
10 £Z ON Jay Gelung) epoz oy B PUBUSy
Aq parasup siesa oW o popiad uinuaui e Jog
aluwIsnag qefund aug ur FELS JO S2SILNY B 1o
SIS Jsugen e UBaG Sl o 51 oy, 'uosiad & ()
423 15804 vy
10 poped wnwiu e Iy Burnery pue banesnpg
1E21UYO9) J0 vonmysy| ue ) 1504 UaeLinbs & 1o
19559)oud @ jo yues aip Bulyoeay 4o sousuradye S
ue Suisey 1si6ojouyz9) 1o ISNUBRS JusUIWS UE (A1)
10 siead b jo
Pousd wnusuIL alizyon asubary Jo Aisiasun
Pastubooar e u jsod uzyeanbe sy so dossag
Se aduauadxe ue buney iSIUOREINDG Juauurs ug ()
10 D JauisRuLo s JEPUEUL.
B U9aG sey Jo s oy IANIBG aaness iy
UeIpL ayy 10 J2quisui paunal b Buadas {1}
1a
Sussomun e jo A0lEaLRYD-SmiA pamal 1o Bunese ()
Mgy ‘Bulvei) ay) shuowe
W) weweyy oy ag o uossad & Juodde yazec;
12N o W HoREdNou fg jeys FBLUIBADS) Yy ) iz

By a; awy wary plecg
DULIO 5100110 29 saoyo 24 89 0) IuswEang) ag
AQ paLou g Aew se SI801Y0 10 szoyo Jeio fug  {gh
PUE ‘tueog a1 o feaunag ay (z)
VewieyD 3y ()
Aletuen ‘iesg sy o 22030 Sumo)e,
AL G ey s soy VY SIg) 0 Suosiaond B0 A M Ew.—n:m v

-

Kleessoay

J3PIEU0D Aew o op ‘Unasayy SUPISICap Long i)
PIROH 3 € podar ap Juugng ABUS BRIyt sy
"PEqUOSSIE 0 Sew sp tans

AR 4e SIaqLaIL g bu® eaamuiirion a1 o uLs) aigy
PagQuosiLd sy Al sp g Liessznan

19pIsULa e pyzpg B9 R 'SU0siad sayggo yong Jo
PUE siaquraw yone 12 58ISUCT reus FPAWLIOS ey
s [TV eluelly [al)

PUR ‘3z)iwuios UoREeLwEx3 {in}

BAYLLIOS Uogpary RLe UoteRmy  (5)
‘FMUWon Viwspeag {1

I Aratuey .movn_Ean

Bulwojjoy 3G dn Jas eys P/BECT a4 ey Papinci g
‘PeqUCsEId

aq Aews ag .mwo:_EEno uIns dn jes Uapunareu; Ipeul
SUOHENESS puk sajn) sy pue 1% Sit 4o suoisiacug
3} J80 Buiues Jo sanding Bl Joy AR preeq a3y

Uspunaay] apety suonenba;

34 10 ety iy g0 Y Sy a3pun papnpsuea

fuotnz JBUU 0 uomps EsiBlie Aue aq)

Aggsaoanr FERISWD dew i se 'SUONIPLCD yans o)
193l9ns =yamoy SHi0ons Uogeoyyou 4g 2iefaapax)

‘LosJay) syonssbsns 0 SURIERPUSILLICOR,

ERCE R TIT 24y Jepisuns pue gy

UURISE sBbur polmgsuos BARILCY Beldaidde

Aa2 o7 oy SIW 1apun suoysing pue sannp

£t Jo alireyazip 20 U to siamod sy Jo 25I19x3
10 $a%inan ey ul Buisue uogsant Aue sajay (1nx}y

‘Guse {PsHpu)

PUZ UONESHPY B3 uy2ay jo vonesesssunyas

WaasId oy sang Ut sasy Jsyio  pue
uoning Suibie s 40} SBulsPINE pue swoy Moads ()

{hizssanay sapisucs Aneay se

‘BuogmnsLy Y2ns oy Alsouogne MUAPEN Jur 8 e

Bl bl oe ] B2 1o suopmgs a1 Awouojne

PiEdZ Ay
40 saxURGT
(1) 61 sa uenrigsuon



51

=

‘paeCy
3L Jo pun_y

‘sasfojdwa
Jo 3omues
40 sucpuUeD

Lppmag
jo saynp
pUB Jamog

Mgprag |0
waunueddy

Y-

puny S ol PaPAUT Aq ||BIS PIROE By} J0 SICKEOA ||

“(pung su 58 of pawala)
Jspeuieisy) pung Jusiudopnweq uGEmps [eauysat
BU) SE UMOUY 8q 0} RUEDE BY) Ja pURY B 3 |[BYS DIFAYL

(2

(1}

-paquasand 2q few Se ‘830 JO SUCIIPUCD PUE SWEDY
yans ua 1% sl jo suolsiaad syjane Suiduen Ja) Lesseasu
Jepisuca few ) e 'saadolcla yons Jusodde Aew pieog oyl

‘preog 2yl £q
wiy o) paefoep Jo joy Sy Jepun apew suaelnba
BY) 10 S| B JOPUN WY U PBUSIUDD ag Jaups Aew
sE 'siavand 1310 UINS || 8512J8XE |[BYs Amlanas By |

"Bj0A 0} W6 G anky

Jou j[BYS Ay 1ng ‘pueog ayl o Bupssw eg) 12 yeads
0} pue Jssaid 2 0] PHIRUS 9q J|BYS URRIag 3 |
‘sfnaaw &)

jo sBupsasaud ay) Bupnpul RIEOCH BUY JO PIooaL B4:
Bujujejuew Joj a|qisuodses eq |eys UspIoSS 344
juBs ale 33 LOIRM

1o} sasodand o) ) Jusds a4e pieog &) J0 SAsuol ||
ey Buunsua Jo) ajmsuadsad aq |(2Yys Aiegjaiag al )
‘pleog

ayy Jo 109Ys 9oUBjEq pue eumjpuedxy pus JdEGRY
JO JUIWARS [BNUUE PUB SJUNTCOTE JO SEWLLEa 31
0 vogeredaad 1o} a|gIsucdsal 8q |Bys AEjENBS By
"PIEQg BY) JO 13VYQ BAUINTET

eIy ayy 8q 'veuwuiey) 3y} JO UCEDSUIF PUR JORUDS
‘aauapuduuadnes oyl of Palgns 'jeys AKRI038 3L

19)

{g)

821

(e

(@

(1)

oy sy jo sasodind au jJna Bulduea ur puecq ay; 1515SE 0}
Ao10es o) 9q o) uostad B juindde ||Bys WULIBAND 3|t

esaud $ ay yoiym e puecg ey jo Bugsaw

QU IMAC BRISSIC PUR AUAAUGD ||BYS ueleueyD ay) (g)

Bugaou jXouU 5j) Ul UDTEDYLE. JO) puetg
o)) SI0j0q paomd 9q |BYS 22010 LINT JBlg PApIAtIY

9z

A

vz

te

|

P

L PR YOEY [0 SHOUEISWNDMRD pus IO AL Ada

Ul buidaey Alessa0ou BpISucd ABld 8y sE 'ubyoe yons
ayer ‘Bugua Ui epo ve S0 'ABU DU Uy pieey B4 40
UOGIPSUNT S LILHA. 1 UDIWA Jelew SUE Lo usje) =q
0} PRANbed "SI UONIE JEWR PISTES $I UBKWIEYD) Byl 4]

sAEQ 41 0 poisad B Ui AIeog ey Siolaq pae
2q [fBYS IWes 2] '9g ABW 55682 8] ST 'SSSRiuiwal)
1 2ETPWWON BUT JO 'SUCHEPUALLWLDSS Byl
A JUSISISUDDLIN 22 SISPAD LONS sdoyi 12y papiniid

-“ LogeoyqEs 51 30} pessed 5R 5,89[U0 NS S18D A1) wiy

(pUEOG AL 1O UORIIPSLNT SY) uyum

Bujifel Joned SUB U0 51 UD09s Jepuh pepnmysuco

SOOJIWIWLCS S 40 LONSPUSWWOIE 3y} uD
ABSSAoOU S0ISUCD AR 2y SB 'SI1gpuo yuns axew . {1}

: ‘pjuosad sq few

FE 'CIESEU) UD[E(S) U "EB1IP JSYID yons uwiowsd

PUE siamod YIns 9SIoIane (U S pue pueoy sy ja
suostoap @ Bunuaweidus Jojoaanbause |eop (1)
‘) sianed BABY [BYS UBWIIRYN 1 ‘pleog Sl Jo
USHDIP pUB PDANAD 'SAIPURULINS BY) 0] 10NG

Jagausly sunseas Buiplcosl 1sYe due presy Bueg
4o Zgunpoddo iqeuoseal 8 Wiy SusiB ol pessed
B0 |IBYS UQIDSS-GNS SiL) JSpUN J2PK OU JeU) Fepiacd 4

RECTE) (1]
2gnd 0} |BjuSLILISR SI S2L§0 Ul UOIBRUUOS
BiYy 18U} juawyienosn auy aj sseadde | o4 (3)
10 : opmydang [Riow Buisgonu)
BRUSHO0 UL I MB| IO UNAD B AQ papirued 3 (p)
.3 Juosesur ue pabpalpe st (2)
o luny ui opysaa siasod oI sasnge 49
10 Yy
5143 10 supksiraud ey o Ao o) sasnas Knge ()
Y ) WAILIBAIE)
JY Ay 20D SY) LA PEAGLID] QAR RILIELD At |

|

(z)

LEW
-JIBYD 10 sa0np
{1} 'zz PUEB sismog

()



52

URLILIBROG
10 S0y

.4&..0
24 Buapisvoa saye Az BLIIBAGLY 3G 44
HoR2as-qns L1 peipoads poped a4 Jo Andze 2@ UQ
SUCHOBID Pes Byt
J0 auensind L p/e0g Sy g UGRYE]) Wayoe &y nuoe
LELLIMOE) B O) UL VB OURS '{g) UDIDARS-(1E
Japun uaal suogdEIp A jo wdizan: Ay o ejep U
) séep A jo pouad B urgis 1eys nBLieyg Sy |
‘wEcg By 0) Lessasy
10RSUOD AR ) SE 'SUOTIODNE wins 905 pue WES
I AUPUEXD AW USWIWIaADS 211 {1 Uogass-ang it
Pyl LNk o ueqaaasy Ju Lade) Y 0 dEoo) Uy
I¥) LON2AS-QIS Ul O] paLIBJal AInbul 1 uvlnadsul ayy
1 jhuasaidar o) uosiad fU2 asuoyne AR pueDE Ay i]
PUEOY BUYJ )3 SOOULUY PUE USKEASILRILIG
AL A pajasuuos Jane Aue vodn osie pue
Pavag ol e Buuonsuny onpsye pue sdosd aynoqe:
Asaes o) Apoads Aew p se ‘ucsaed 1o fLogne gons
A pueog ay) Jo soepe oy oqul Aynbur 2 jo uoguadsa
ue o) sfiuere sy fue 18 ABw jusuniussns ay)
SUGMUIP Yons
diva Adwion leys pusoy au pue Jessecay Japreuon
few jLaunasos sy se 'y SIYL ypes Ju0ISISUSD
suonaaap yons ansst 'pueag a2 £g paligrs
uoneuedxe fuLapisuoy ssye few J LuRIILEA0S
341,10 JONOBISNES Iy} 0] 9DuBIFB: YINL uo
UCHDE 0] O} B0 S|euoses) & YU s(g| peog o
UCHOE S4E] 05,181 31 Jt 'VONBURITXG UE ysituny)
IIPHS pue (1) nonass-gns Japun sseus AU A
AR Lo 561 10 8Y=) 0] ses0Gasd ) 30 due xwonoe
A An0GR JUSLILBA0S AU 0] LTSI [BLS pueny By 0e
JHPUAMGHE AW seanenbar au 1o
SO AL 10 10Y S1Y) 10 SUCISIACIG 213 j0 UONURASNI0D
Ul paeog oy Aq suop 18 AUE e madsal w o At
G Joew Ave o piefias ywh pieog aif 6 =aumesl
e o) jamod By aary [EYS JusNRA0g nig

Se|e
HOdan o) orgsh o) seed 3y Buweer ead 121Uy

{8

(%}

(L

[k}

(1)

GE

|Ql
SULIO BSQD DL G MGEtsssy onss Ba g ARGL 3
DIDIBE NI2| 50 ey T podss pPS B ey JEUNIY BepiAcyy

" UDISSOL s 10 BUNIR 0y Sy o DIhoH a1y
SBG DIP| 39 (:EYS @5y ‘issRg 28nng aug PE|
23 0] 2U€ 31UNOTDE DL LOMAL S Lsun 124 PO2IA0IL

Aquiozay

2anels|Ba) sreig sy auyen PIBT =27 0] 2Wes sy osnen

(£l uoldss-gns .apun: RUEDT SU 10 1204E 9oUzIe0 N

SUNGIOE |EULE PSTDNE YA Buap Lodo |2nuuz A
3 UOISSILGNS BY; JoYk udos ey BURLSATE; ey

‘Bupaal

B0 SAEP L0 jo poilad & Ll juawil sos oy o)

IZAUS 20UR|RT PUB SUNLCOT |RHuLE Ssipne ynbuoe
udai [enuue passvdde sy juans yeys weog ayi
108434} |eaaride 1o} Bugasw

[eruse g i podas j2nuce sSyiBpisuan |leys sieog 3y
‘PAGUISHIA 5q ABW SE "My ions uRa

RUECH SU0 Joy papilugrs a4 Jeys pue Aeaussg g
£ prauedesd 2q iBYS Prevy 2 Jo podss moie ayy

ir)

&
iz

n

MBSO
2l Ay pEposcs 3g /el e 'unowe Lons Jo Juewied
uo A>uafe ue uans Aq Agnuue papoag pue Lejanag
24 Ay pruedad 108 aq LS piecg 24 4o sunomoe auy,

WY S g0 susodand auy no

U, A1LED Jn s amy St 20UR J0 49 pEsisgne sasuades
Pue s2Bey 10 \uswdad 45§ POZYAT B JIRUS DLnd oL |
Auyepapun

400038 Uang e uo WOWWRAOLS SIR1S WalLBA0Y)
1BAURD 4t 28Rurzes w PaisaAll 2q oge few
MUES B Je (bESL 30 7 foy) pos ) 1 BIRUY Jo u2g
PRAIBSOY 313 W paulap sk uey Panpayng Aue w
ey ag jleye ‘s 2y 0 HPII B Ul sAavow e
PRGUIsId Ba Sew <9 ouvew

HONS U DERIHON S0 BYS uoigM pun 4 S U ane
fe.spac weys AIBIG 210 AG PRairom alrypoad xe B

(1

€

‘l.oday

ENUJE JO uors
-2llUgnS pue
BT uonvsadsag

“Suheo

T=32 IRNUue
" Giave pue
LE uarielsdaig



53

6l

P UOIAS Ul OF padagl SDaRnus]) 8y e
S 10 oy pue vonicodwos wa v (o)
'SIEQUISI DT PUB UBILIESD
oyl o) mueded sasueaajlz DUE fers ayt (E)
- feley SIGHEW SuMojoL
UL O A 10 e a0) apiaodd e I YIS0 s
Mol aup jo Seseust au) o) amonfaie annuias
R
SOt a0 sesodind o) e ALES a) s3ji: INew Rabrain] y
Wl (IO B U UOREDEROU AR KEW UDIIWEAMG DL ()1

£

IPELL O

o) ALz BsED BUY) SB 12y SKi sap umpenba

A pigiseds o peguosasd oq o} S1 YAl R Aue
U o apaa ue &g 2qenbal 1oy syl o JSWIDUILALOD
sl ey A Aue e few JUaUWSsAs) B 2% sl
o stonsao i o1y o woige SuamB L nowp fue aAnwE O]
LA LAY 1 S U paurequon Busdue Buip c1SUEAON

.... JO W

UOG3E JU S5NED
[0 (R0 JO DI G WO SLRUOLY XIS JIugia p3INEEul
i EON JN00 B L) papnisu 3G ([BY3 #ns s ON (P4
L A aren gy S92 "0eRo|dLD 0 1@aLl0 Sacwall
AUOLINE ' PIROEE OYL OF et -mna gay DU B
SAMIOL Geng JO DOROY 10ud B [RUN 19 SV Sl oupp
ao on ol pesiodind o auop Bunpiue 4 J02134 BaMdig
GO o GOUBKGE e 0 IGO0 Je Je Jequals fus J¢ AUoLpne Jo Ew.um i
OIS G0 SN ] et e JO LNoD e Ut PRITRSUL = rysunsan s

Japun=iay

WpNiL suonEnBe) a3 Jo SO|NL S JO 1Y m_c_w. h”mcw

Wi ool iy poa uy suop @i £ PEPUSIUL $0 BUOR m._ {myas B b .ro
1) IIRE] B0 0 1010 10 safoidisas ALe o sHogIne .L_.h .
d ieBa] Je Jo1ins ON

"W
o uoNeeIid ..322_::__:3:0.___.2mmoc._._nm"...&

3 0831
o 2 UOYSOS 4O

194 W) Qg epos |EaSd URIpUS 91 .C \Z 1ol :
AL L) UILen (URASDS angrd B 3G ol DEAEDP |
LML s 0 BLISCLo By JJGE Ephuol o] pue
40 Usienuaieo JO aep 2y o Jopd Lausw 30 0

. -
paned e 10] & |[ovwa 58 uthEWW eXa yo1s jo pousd alg
Busng |l8ys 'NEOG 3 4G PAISTIPUOD S| LORUILIEXS
Biaum anues Lue je yiom uoieBiau| Bulop Jo
upisladng Jo segnp 1y YU pajangue uosand Laag  (Z)
‘09EL "BPOD [BU4 LEIPU| PYI 3O |2
0125 JO Sllueai 3] UILAA SIUBAISS 10 | 2 LOGIRS 1O
Buuesw aUl wiim jusasss and € 3 o palweap 54
{IFYS PUECH 2Ul 10 3adopdeua DUS J9YO Iaqiawe Aesag (1)

FERT S u

ul ueRilaAS Ay Aq peyjieds aq few se Auaane yans o}

1800 NS JO BOREMFUNLLLICD J0 Alap aug wialy sfep Aauyy o
pouad e ulyin [eedde 12 Jajand Aews ‘uojie||iy2 AsIpypm Jo

SuOgOIHp
yons jje ypm A[dwos [j2ys parog ayl pue Japunesay)
Spew suonental Jo Sa|n1 1o Py SIY Jo easadind sy
1o Buvnes o) Eo_.umaxm 40 L1ESSE08U AJ uoruida S W sB
"SUDROBIR LYONS PUBOH 34 of BNSs| ARt JUswwRADS 3y}

‘uogsod s uejdxe
1 pieog 84} 0] Alunpeddc sigeucsess e BuwiB oy
HIPOUET 8q 10U |JBUS LBuNIBA0D Al AQ nepuadsne
S14SUM O UOHNSSXE Bl LONRjosal al} B PapIAcL

T UCHN|OS2U Yons jo uonhoaxs
U] pusdsns 'Gulua Ut IR0 UE Aq Sew } IBpunasay;
9PEW SUOYBINERS 617 30 £3|1 243 ID 13 SIY) JO sUcKeIAQIE
A PI AJuIDJUO Ut 30U S o jseu] diggnd Ut Jou St
PUESE B0 HOAMOSAL e JUSLWILIRAIS) SU] JO Uniuedo BLp by

“uolrjosas yons Buissad
40 220 P WOy SABP Ayl Jo pouad B Uigm USROS
3] 0] PRIBHUNLILIOD aq ||BYS PUEOE] 2y} 10 UONOSaS Liang

g SUQROANP

yons ynm Adwos |[2ys pieog ayy pue AIRSS209u

dspisuca fBwl 1 s2 ‘pueog Ay 0] SuaiRap 4ans
aNS8 'URULIBYD B WOy PAAISDSS AUE JI ‘UoRRUmU| ]

FsNjad L) pIe0g GLR J0 JapIo LE A panaulife uognmsu vy

guen
-ies oqrd ag o
‘»f S9sisd uspe)

£ “|leaddy

Suotaup anb
0} 1UBLILIGACS)
TE BYY 40 Jemud

‘piBog ay
10'UDEN|0SB 3%
=D 20 pradsnas
D} ISWILBADE)

‘LE 2U1 jo ssamoy

Jusus

-waA0g ey}
. O} UONNIS3I o
02 Logeounuauon



54

nue

naxing
Gupg

-

o SR JBOLN PRES) 208 suaner iz wnsagr
Yans S8 Saeaicas upRLR {21S TSI 10 [EISCURIININD
2. 8.00aq Fjquaydd2 <2 IR WA ALE 10 UONELILTEXS
PERS TE)IOLWND TUnge TUCISTILRE UnHEYE of peBs g
Honzngias a2 1 s FEpIatIL SSUBLI0 S8 SRy

T SIE Jo
SUOEIAA A DT A S0 RPICCOR W SHODEINDE; aUS
uumap e an of paarkal s yorwe epew fue )
PUE ! PIRSRI0)E ST 5.0)|FLU SU1JC AUz SRIUSpRu;
10 LA pALODULICS 24 AR Joyw sepsw aaye fug (D]
L LIWASISI) DAAOUN0S SUEYRW pUB
saauueD sy Jo sbunsaw ay) |o stuipasonid
ju anpuos eyp Guwasueo Jepews 1aye due  {d)
L gaanuIuIod 1) 16 sfugaoi oy o
shuipascond sy o wcoss ukdsay o unri iy o)
‘awies aLy o) epuste ay pue sBunos
0] paxly sajep ay) Suiniebal aopnuwos ¢
J0 slaquUBELY 3} 0] LAAG o4 0] DaRaL jo pasad o (U]
| sEEpwie syl jo sBursaw o o fue
1€ Sayi] 9 [IBYS UCISIDDR UM Gl JSHUEM X4, ()
SO)IUWRS BY) 40 SEALAALI 313 1. Wik
e aneuos o) paunbay srRGWSW.0 SN ey ()
'SHAPRLLLOS DY)
16 sBujanu a17) 1B el &1 O npacdid ) 1Y)
guos
GuplcAr pue Lejeuipio-on Sunosys o) mais B
Wi Apsaaaun pasiuicoa) 2 s vepe.carpaa sy
SUCIILASID DIl ED2
S0 pUe SojesiEe Eewoldip g e) Ararfine
aosodand 2] 40, LonnIsy ue AQ pelsnpuos
0 o) suoneuiexs pue Guwen 3o add; auy
ADIG 0 S0mNea By 10 vaulicoay o JauLRL 3
LUORNSUN UE JO UORBILE JC IBUUCHT g
M S THERE
QU0 AN PUOT B L ISISSE Gl SIOIBINGE) BUE
oA iosiaadns SIo 2ISpoW SISWMLLIEXD

-
¥ ol
=

-~
=IeNGs seded 24 o prad o U voneaunWa 21 (3)
SIRTAUIEAL PUB SIZUIEL TR '$21p3q Slslnuexa
40 =30 PUZ Jusuauacde |3 15udE. 99140
U SUL3] DI GUIDNDUL UDYSLEIEND |2 PRpLan ) (31
LEUOGDUAS
2iuepeue piE sdiys-jusems 'sdiysisiouas
SASMO IR 40 BIPME DU JG SLOTIpUCD By (=1
T UONEURIENS
L Cp UCISSLURE 10 pafueys og o se@pp ey (1)
- 2w UL BUIEion 01 Iy PIROYS Tnans
YUrpa SIUGIURUINDRU Bu) PUE SOONSLSP N WwshEDs
iEHO PUB SRS SR Jo pieme s o)
SLEANPIISU pIjen)iE 24 &g
pEenesd 9q o) Suies pun £3015 jo sesinoa ENEREH
SUOANNSY FIIBINIE 6] SIUBPNYS JO LUOIESUpE 217 (12)
10 apianud feus suoiein Sl ons Jamod
BuoBay sy ja feioust @y o) esipnfad oI
USEUNSIAY) paWE) S0 By pue
1ong S I Ul Sueo suegeinbiz) s ew ualuiLsie s
Y 10 (racdde soud ay; ypm e papog sug

BN B JOPUN SUC S 0L 0eYIIo
Jo auop d|rnalrzid Buisiue jo dupiea sy o) aapnfud
INOYIA B0 JIENS JUSWINULE 10 LOREDYPOW Yone
AUE JeUY) Tl 08 =q AEw 0300 3y 22 aLe ou e
24T ULG) D )IPO GONS LI AUD 10348 el sy easaEy
HEYS BN DL 'SR L 3 U0 pInoys ajn2 RS Bt = T
5730} B 10 3jw =Y v uetedyipow fue Bupew
Lt 23 3SNDY B4 'CIBS2I0NE SUOISSHS DAISEECCNS
240 10 PE] 05 521 YL U UOISsas ay) 6 Aidee 21
A M pUR "SULISSOS SARERCUNE A0 D 0 Ul 10
INERSIT BUD Ul pAsUdRIe 3G AW Yo sizp ugy o
POl [0} & 94 UCISSAS U1 S Sy ainjesiSe EEIS
30 SEN0H BY1 WopAq "apew € § e 'ag few sk
U0AR B2 gy A J|EYS LOGIAS SIN) JR0un apy Sin. Lang
SREW a5 AW 1D @ 0] palinba
51 @N3 B RN 0] BoNE|E U aolEw 1Eo e 1)
PULE IO 23125 1154, 0 SSULEL) DU

()

(1]

suopLinGay

BE @l G smed

e



55

RN
gl

OIMA Yy SURL M

BERIRIR ]
TR T 2 Y

app 3t jpeys

t L. P pue
RRUEERLE S

udis AR e

LopannEm w jeds | iy
TR ! P L DR T T L
ST | SR URIE S ) e TR £ PR

puE uemiE A

Lowamag pae e

s

Ay |

fpan parsm

8 GUGARLY [UD T S0l
TR I ALY SR BT R R U RRTTHRTR AR B o C T i3

fpd] prs g
CRLT RS

A R R Ay ) RUEUIRLE
(T RS TY I £ | B BT s

St (e s wpu) oo aspaaday) Y e AL QUONDS
SUL N T e s Sy

sy TN

L1HIC 20 B o8 1y yulung)

I T LS NATINY S DN WL T R LS
CINY DLV OO T BN L AQ ERIVOR LIS LE IYTRNG TE)

CUONELEC ) TRETE oy
ST IS W N TR TITRRRRTRS Tl o BN

P g g ey Bt g =T

R TURRT S |

RIS

i ST

g U] PLT

[UTCEITITIN
VIR SN ATV ISTENET GRS VO] W NIV
LERLYeE

IVHVE Crnl T1E Mo
Al 0T P [ P %) el Y OAC RN




56

e

wEE ey

-t

SIILICDATT

PrTE

,
(TR I ST L H
SN TS

LLARTY LEb Bty it -3 St L S T [

Y
W Yans S amaass Sy o
ur e wensss oy Ehzaud 2oy
A | sy pos
taga; 40 AGL) S SATRITAY DG
i L WELD ML
L6C eyt MR IR
R | e = oy 2
e W TR U R EL TR IR TS
(S TR BRI E IR R B W) e YR Bty T W W Y R TR __..a_u....h_. B TR
oyeling g Ty
. AL AN 6 A
) pu o
. SRS T TN TP Y} sy i

s
3

U] §0 80 iy A s

R RN R P T
POJJES 2un L
TSI IIE JRAED 4

3 .J“d.‘._.n J._d LB
SHY VO T o 1227 a s waetag] Ny
U o oA o) SZaig

PR T O TEE R IR

THONIS ¥ HOMIEDS * el B

, AN S EQ pepnan e e caye
a0t o aper sasey o s aap VRIG A | g POWRYAE B 4IRS () g
HEE D paaam aaepan e Ay papls faewd oy _m_..:_

el

VAN o Aun g0 auop Smigdue peadas fors Jo 1SN y
-y o7 papeadan aaany w 2 PRI 2GHaE 2
Mopeny CLTOE A0 L OR asumgagy qefang) 1152 ‘Sarapig Gusupnzioy ) S ([ I (QpLE, UICTHH UL ¥ .u._./ X .._.c. ::_n_._.._u b o
| o : { : . 1w N E AZLNETY ¢ B LR
T T B O R TR S B T T W R T O PRGN L STREOR 1) B FITRT 2
i 2 =, ; TN d
POFTIRG0N 0G0 2Ianuimi 1000 ik vy 29, LR i Sl #

R B R B LT R R PR T T R 11T MRLNEY ) 20 Spuom . 3 Jix 7
e L L T R T L T ol B 6 R '] oy el ruad Mo ; mensiod
- A b .-

IVVE SEnl (1 AHI)
R TE DA TVHEXA? PV LAGD GV INnu i : IVHIND VO LATE BN




